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I. Irtroduction

This study is a resuit of a Conference on Human Relations and Law
Enforcement held in Hoaolulu, Haveii, in Jaruary awi February, 1953,
uncer the joint auspnices c. the Fawaii Chapter of “orld Brotherhoed,
the Honolulu Police Lejartrent, and the Hawaiian A:ired Services Police.

The primary purpese of the Conference was to siudy the relation of
intergroup tercions 1> the saforcement of law in Hono'ulu. It wes hoved
that through svch a confersnce, the public, the pol!cz, military ser-
vices, and couruanity agencies councerned with the preventicn of crime and
the execution of the law vould receive information f=om experts and ex-
perienced perscns that would serve to improve conditions.

Other purposes also were in the mind of the "orld Brotherhood
Committee on Community Organizations, which initiated the investigation:
(1) "hile conditions in Heanlulu and attitudes of police agencies are
comparatively good es American cities go, nevertheless charges are made
that police action is often =eight=a with prejuaice and discrimination,
especially alone racial or ethnic Zines. Rurcr and the stereotyping of
law enforcement off:icars should be replaced Ly facts and aporeciation.
The Conference woulc congtitute an effort to counteract the unfortunate
human tendency to notice, remember, and recount cases of injustice on
the part of pclice with an emphasis quite out of proportion to the total
character of the Depaciment. (Of course, the police and others are in-
fluenced by similar rasial stereotypes.s (2) Anoiher purpose was to
encourage various community cgencles to undertake programs designed to
alieviate racial and other tensions that asccentuate anti-social beshavior.
i1 Jore than a dozen such agercies were invited to be represented in the

Conference, Participants took par® in the sessions as individuels, how-
;f ever, rather than as official representatives voicing the opinions and
— policies of their agencies.

o

‘j, The Conference was closed teo =11 but specislly invited persons. No
J reporters were present, although relsacse approved by the chief speakers
{1 viere given the press after each of the six sessions.
N

II. Historial Background

Before proceeding with an analysis of the Conference, a brief his-
torical background may be helpful,
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The "orld Brotherhood movement started a quarter of a century ago in
928 under the nare, The National Conference of Christians and Jews, Inc.
“t was concerned with relations among Catholies, Protestants, and Jews.
"he movement spread over the United Statzss and into Canada and Creat
dritain, After Vorld Yar II, General Lucius D. Clay and the U.S, Depart-
nent of State encouraged the organization of chapters in "est Germany to
aileviate anti-Semitism there. Other European countries became interested,
0] sta conference in June 1950 at UNESCO House, FParis, France, the move-
out was organized on an irnternational basis under the name "orld Brother-
nsod or Fraternité Fondiale.

The Hawaii Chapter, organized in February 1951, has among its standing
conmittees one on Community Organizations. The purpose of this Committee
is to conduct an educational program for the improvement of intergroup re-
latlons, working thrcugh the various ccmmunity creanizations other than
~chools, churches, and labcr-management groups, which are covered by other
standine committees.

The 1952-53 Committee on Community Organizations, which planned this
study, consisted of the folloiincs

l'rs. George H. Kellerman, Chairman

" Frank 1. ambler Iliss Edith . Gates Jay 4. Quealy, Jr.
John H, Beukema Chinn Ho Robert Y. Sato
Stephen A. Derby I'rs. Ralph Henda Nolle R. Smith
Henry N, Duvauchelle Kinji Kanaza = Fortunato G. Teho
Malter Ehlers I'rs, Rea licCormick M. C. Villameva
Earl Finch Franecis Okita Yoshio Yoshida

III. Conferense Planned

This Committee invited the Hornolulu Police Department and the Hawaiian
srmed Services Police to join in settinc up a Steering Commitiee for the
wruposed Conference on Human Relations and Law Enforcement, and designated
Jay A. Quealy, Jr., as Chaiman: He an® the Chapter's Director, Milliam
4, Shimer, and Assistant, Horman D, Bursell, net vith reprosentatives of
the Honoclulu Police Department, Lieutenarts Kenneth Cundiff and Roland
Sagum, and of HASP, Lieutenants Jim Corey and Charles /. Scott.

This Steerine Cormittee chose Robert S. Craig, Haiéiian Economie
Service, as iloderator and set up the folloving Frogram:



CONFERENCE ON HUNAN RELATIONS AND LAY ENFCRCEMENT
First Session - Jenuary 14, 1953

Humzn Relations and Law Enforcement

Greetings.....(2 MiNe) vsesnneacsnseeensness Oenator T1fred C. Tsukiyama,
President, Havali Chapter of World Brotherhood

Objectives of Institute......{5 min.)eeees.as.odre. George H, Kellernoa,
Chairman, %orld Erotherhood Committee on Community Organizations

rddress: (10 min. each)
"World Peace and American Attitudes
at Home and Abroad®iiii.ids. e Aives, T80 o0. Visi oD K, G, Lesbrick,

Liaison Oflicer, Trust Territory

"Cultural Basis of “orld Bvotherhood"..................Dr. S. Chatterjece,
Visiting Professor of Indiaun Philosophy and Culture, University of Hawaii

"Bace Relations in Hawaii and Law Enforcement"....Chief Daniel S. C. Liu,
Honoinlu Police Department

"The Filitary and Civilians®..ivvevvessocsacees admiral Stewart S. Murray

Second Session = Jamuary 21, 1953

Is Prejudice Born or lade?

"Fersonal Disorganization
and Law Enforcement".....ce0cvvceecenses eesessc Robert £, Kimmick, M.D.,
Psychiatrlst, irector, Territorial Hospital

Suggested Questionss
1. Are men born with love or hate toward others?
. "hat types of intergroup prejudice should be dealt with differently?

3. ""hat qualities should a law enforcement officer possess in order
best to cope with violators?

Lo What is man's difficulty of straisht thlnking in contemporary
civiligation:

5. How best cozn the police handle social misfits?

"hat Prejudice Does to the Individual"............David Crowell, Ph. D.,
Fsychological and Psychopathic Clinic, University cf Fawaii



Suggesited Questions

1, How do ch*_uren acqui”e prejudice?

2. Hew prejudice distorts personality?

3. "hat are the social effects of race prejudice on law enforcerent?

"How Culture 1 olds Buman NatUre®..cuccvicsssccnsasssssennsrsaselie Ve Ball,
Instructor, Sociology Department, University of Haxaii
Ouoges ed Questions:
“hat are some social forces that mold man in society?
2, How ere individual differences to be explained”
3. Wihy is etraight thinkirg in scciety difficulit®
4, How do acquired attitudes affect law enforcerent?

* * *

Third Session -~ Jamuary 28, 1953
Race Prejudice in Hawaii

"The Nature of Culture and
Cultural Conflict in Hawali®....seveeeccecesres-cAndrew W, Lind, Ph, D.,
Chairmen, Department of Sociolocy, University of Hawaii
Suggegteg Questions:
‘"hat are the intcrgroup temsions in Hawalil
2. Yhat forces are tending to affect these relations®
3. hat is the relation between cultural attitudes and law
enforcement in Honolulu?

"Prejudicial Mttitudes Resulting
from Foral Delinquencies"....vccceesesenssssses...Dorian Paskowitz, }.D,,
Forrerly Territorial Public Health Officer

Su gg ested Cuestions:

1. How are questions of health concerned with intergroup prejudice

and lav enforcement?

2, How do alcoholism, narcotics, and prostitution enter this picture?
3. Vhat can be done about it®

* * *
Fourth Session - February 4, 1953

Antagonisms between Service len and Leeal Citizens

MThat Is the Service I"fan's Attitude ;
Toward the Races in Hawaii?"............cv0v0v0ev0.lieutenant Jim Corey,
Office of the Provest iarshal, USARPAC, Fort Shafter
Suggested Questions:
l. "hat are the general orinions of stereotypes”
2. That does scientific research show?
3. Fotivating factors that influence servicemen's behavior.



"Racial Conflicts Affecting lilitery

Law Lnforcement in Hawaii",......v.evee0000.licutenant Charles '". Scott,
Harveiian Armed Services Police

Supgested Questions:

1. Some observationo of a law enforcement officer.

2. The role of law and lawmaxers in meeting such problems.

3. Does race or religious prejudice affect law enforcement?

" hat Is the Community's Attitude

Tomard Service MeNTV..ceeessvescsesiassrsnsssrecsOObs PREDRNG Lo THIDNY,

Vice Iresident, Lewers & Cooke, Ltd.,Past President. Chamber of Commeree,

an¢ Commanding Ofiicer, 100th Battalion

Suggested Yuestions: :

1. Are the attitudes of local people at fault?

‘2, Mre there alterns®ives for prostitution and other vices that
will satisfy the . crvicawent

3. That is the communiiy duing or what could it do to meet these
problems construcuvively?

* * *

Fifth Session - Februury 11, 1953

Problems of law Enforcement

"Law Enfcrcement and
Community Group sttitudes” seveveevsvvcosecsnserseesslte Neil A. Donahue,
Honolulu Police Department
Sugrested Cuestions:
1. "rat criticisms are made of the pelice concerning their attitudes
toward different races and other groups?
2. "hat consideration is given such attitudes in the selection and
training of police?
3. That disturbine Iinrluences or pﬂessures exist?

, "Some Community Agencies That Might

hssist Lav Enforcement fgents®..i.ceveeceeeeecse.Lt. Denneth C, Cundiff,
Honolulu Police Department

Sugrested Quassiions:

53 ”hat agencies tend to lighten the task of the police in dealin; with

intergroup tensiors and disordar
", What more could theose and other agencies do?
3. Those responsibility is it ~ goverurent or voluntary agencies?

"The Administration of Justice - Ite Relation
to Law Enforcement Azents and Human Relations"...........Hon. Chuck haa,

: Formerly Judge, Circuit Court

Suzeested Cuesticns:

1. "hat injustices in Hawaii result from racial, religious, or other
intergroup discririnaticas?

2. Hov are the law enforcerient officers involved?

3. How can our human relations be improved?

* * *
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Sixth Session - February 19, 1953

That Part Can ®John Q. Public" Play
in Law Enforcement and Commuaity Roiations?

"AS Seen by T‘ducators" 0-ocvoc-toot'c..uoooot.‘] H&rO]d LOpGr, Ph. DO’
Superintendent, Departrent of Public Instruction

Father John H, }cDonzld,

Superintendent, Catholic Schools

.“us Seen by Religious Leaders”......sv.sev0....The Reverend P, H. Elliott
Cormender, Service Force, Pacific Fleet

Whs Seen By Labor®, . ..o, i it i dlivice s siasa s odoln A¢ Owens,
Territorial Representative, American Federation of Labor

"As Seen by the Social Torker".....c.eeecesececcssss ity Ferris F, Laune,
xecutive Secretary, "onolulu Council of Social Agencies

The sessions were tuo hours in length, without intermission, from
7:30 p.n, to 9:30 p.m., Vednesday nights, except the last, which was held
on Thursday. The first three sessions were at the Armed Services YI'CA and
the other three at the YWCA, both on Richards Street, Honolulu. The
addresses were followed, as a rule, by an hour's discussion. The sessions
were informal and invited free and frank participation.

All speakers listed in the program were present except Superintendent
T, Harold Loper, who was represented by Dr. Cecil K., Dotts; Father John H.
HcDonald, who was on another island; and IMr. John A. Owens.

The total number of persons attending the Conference was 74. Of
these, 22 were present for at least half the sessions.

amiscripts of addresses were prepared by Chief Liu, Admiral llurray,
Dr. Paskowitz, Lt, Corey, Lt. Scott, Lt. Dorahue, Lt. Cundiff and Judge
lbau. Notes on the other addresses and the discussion were made by Dr. and
Frs, Shimer, The follouing summar; is vased on these records and the
memories of members of the Steering Committee.

Iters from various sessions of the Conference are assembled topically.
The original statement was prepared by Dr. Shimer by request of the Steer-
ing Committee and was subnitted to the liodcrator and speakers., Their sug-
gestions have been incorporated.

No responsibility for the accuracy or the wisdom of the statements
and statistics here reported, or for the recommendations made, can be
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accepted by the Jorld Brotherhood organization, its Hawaii Chapter, the
Honolulu Police Department, the Hawaiian Armed Services Police, or any
brench of the Armed Services. No official action on this matter has
been taken by any of these bodies. The speakers and member of the Con-
ference were chosen to represent various points of view, and no res-
trictions were placed on their expression of information or opinion.

IV. The Status of Intergroup Relations in Honolulu

"The most radical idea in history---that people overthrow their
rulers and undertake to covern themselves by laws---is back of this
Conference on Human Relations and law Enforcement", said Dr. Ehimer,

"orld Brotherhood Director, in opening the first session. (He took
the place of Senator Tsukiyama, Chapter Chairman, who was i1l.) "But
even if the laws were perfect", he continued, "unfortunately they must
be administered by imperfect humean beings, persons almost inevitably
prejudiced racially, religiously, economically, or otherwise. Even the
suspicion of preJudlce and injustice interferes with harmonlous com=
¢ munlty life,"

"Just justice", is what it boils down to, said lirs. Kellerman,
Chairman of ‘the "'orld Brotherhood Community Committee. DBut that, she
added, takes "thought, self-analysis, conferencs, eternal vigilance."
Then she quoted the International President of "orld Brotherhood, Dr.
Everett R, Clinchy: "You (members of ™oild Brotherhood) are part of
the first serious, systematic attempt in history to couple the social
sciences and a vast educaticnal progran to put a stop to anti-Semitism,
ant‘-religion, and other costly breakdowms in human relations."

"Law, enforced impartlally, must become universal," declared Dr.
Leebrick., He pointed to the action of the United Nations in Korea as
"a great landmark in history". Hawail is a social laboratory where we
may be able to demonstrate to the world that social justice is possible.

Dr. Chatterjee urged the Conference to delve deep to human motives,
attitudes, beliefs. "A materialistic culture, like the l arxist," he
seid, "can never cooperate, for it is out to 'get' not to give or
share. Only a spiritual culture that recognizes God as the creator of
all men, & universal ethic, can make men act as brothers should. MMen
must become mature enourh to see that distinctions based on color, race,
or creed are moronic, lacking all factual justification.”

These general principles enunciated in the introductory session
were supplemented and directed at some specific problems by Chief Liu
and Adrmiral lurray. The Chief said that racial tensions have risen
occasionally in Hawaii following the perpetration of vicious crimes.



There were also explosive situetions during the war years. These have

been coped with sueccessfully. Professor Roranzo Adams was quoted as say-
ing that the newcomer to Hawaii "might ve shocked to discover thet men of
dark complexion can and do arrest white criminals and act as their jailors,”

However, Chief Liu observed that "Being human, too, and expesed to
the samc social experiences to which all of us are cxposed, the police
officer is confronted with a most difficult task in the fulfillment of his
h ¢h purpose, end must bring under control his persoral sentiments and
prejudices, and subordinate them in a truly professional spirit."”

"A good officer," the Chief added, "must remain fair and objective.
He must never lose his temper even under severe provocation. Democracy
is based upon mutual respect, tolerance, and geod will, and the public
erpects o standard of conformance on the part of the police beyond that
=which is expected of most citizens."

Conditions here are unique, declared Admiral iurray. "About one per=-
son out of every three on Oahu is directly supported by the military
“orces...These employees ere of all races, and there is no discrimination
for race or color in regard to these employees...The same is true of the
actual uniformed personnel in the nrmed Forces.

"There are between fifty and sixty thousend military personnel and
their families residing in militury housing ou Oshu...In addition to this,
each month there are several thousand tiransient military persomnel...
Vore than four out of every five servicemen do not have their fanilies in
whe Hawailan Islends, therefore it is necessary for the military organi-
ve.tions to carry out extensive recreation programs for their personnel
vecause the civic recreation facilities are very limited on this island...
vuese facilities are always crovded, but actuslly the serviceman generally
wculd prefer to spend his liberty or off-duty hours away from military
cortrol. The Armed Forces YilCA Is dorntown Honolulu, with its many pro-
grams, is the only fully civilian recrcation facility available., It is
o¥cellent and does a land-office tusiness, but there again the rmain ob-
jection, from the men, is that they are still completely surrounded by
pore men in uniform. This, then, in effect leaves the serviceman, when
°f station, with his main recreation that of visiting bars and night
~iubs. ‘hile I realize that large numbers would go to these places any-
vay, conditions around Honclulu cause rorc to inhabit such places than
aormally.”

The Admiral pointed out that the average a~e of servicemen is just
aver 22 years, with a very large mejority 21 years or less. "Due to their
inexperience and youth, they are ready victims of gyp merchantren and
1ealers. The reaction of most of the servicemen to this is that the whole
community is out to cheat them."

“Their contacts in town are with the more undesirable element rather
than with the better examples, because normally it is very hard for the
ordinary serviceman to meet the decent citizens.”



ilany speakers during the six sessions of the Conference returned to
the servicemen's impact upea the problems of law enforcement in Honolulu.
They undoubtedly bring attitudes to Hawaii different from those of loeal
citizens. Various elements of the relationship tend to arouse latent pre-
judices on both sides.

V. The Individual

-
e e——

The law enforcement officer should knor the basic psychological and
socioclogical principles governing the behavior of the individual.
Children are not prejudiced at birth, Innately they have no unfavorable
attitudes toward persons of different color, culture, or languagc. They
play with children of different races, often without becoming consciously
aware of differences. ;

Children are usually more practical and socially considerate than
adults, Dr. Lind pointed out. For example, he cited the use of pidgin as
a languege. The English~specking child, if let alone, will soon speak
pidein when with playmates vho use it, but vill return to the use of
tnglish when with his family., He is simply bilinegual, just as thoush he
had learned French or Japanese, and his ‘nglich will remein unhermed. By
the ueing pidein the child finds himself accepted as an ecual instead of
one vho sets himeelf up as differert or cupericr. This males for better
human relations, and so hasiens rather than retards the dissppearance of
pidgin thru the natural processes of education, radio, and the passinz of
generations,

But children are soon taught to hate, and then they can be very cruel
tovard other children. The poison of prejudice is fed them with their
food by their parents. From their total enviromment it saturates their
systens. :

Scientific research indicutes thet children have little prejudice -
before the age of three or five. From then to 18 they acquire a large
nurmber of prejudicial attitudes and ideas. ©Since these are got mainly
from parents, we have the vicious circle of child like parent. This must
be broken into vherever possible. ;

Fortunately, although 8 of every 1C fmericans are prejudiced, not
more than one of these eight is viciously so. 'ost have merely followed
the crowd. Their prejudices are usually not deeply rooted and can be
eliminated. :

Two or three members of the Conference took the position that it is
practically impossible to "teach" prejudice out of a person. That will
be considered later when we take up suggested remedies.
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Law enforcement officers, as Dr. Chatterjee and others emphasized,
are, aftcr all, human beings and subject to ordinary human bieses. A
policeman is tempted to treat one of his ovn color or religion more .
leniently than one of another group, The sightof an officer of the law
tends to create a feeling of amxiety which, in turn, leads to an attitude
of hostility., OChildren sometimes rebel in the same vay, Dr, Kimmick said,
againet punitive parents.

VI. Conflict and Prejudice

Frustrations, also, such as wany servicemen find in Honolulu, tend
to excite aggressiveness, which, according to Dr. Crowell, leads often to
anti-social behavior. Or as Lt. fcott put it, "Conflict is often a cause
of prejudice." Thig is the reverse of the usual thought. It is true that
rivalry for jobs and other types of contests, even for personal attention,
often stimulates persons to attack members of other racicl or religious
groups. Pcople seem to scek scapegoats, someone or some group to place
the blame upon. Judge 'au stated that unscerupulous politicians seeking
votes werec respongible for every anti~Jewish and anti-Chinese legislative
act in Crlifornia. [ot onec resulted from a genuine popular demand.

The former judee vent on to describe how racial feelings cause even
conscientious law enforeement officers to impute incorrect meanings to
certain social situations. If one has a superiority attitude, effects are
sure to appear in one's ddministration of the law.

Chief Lin issued the stronge«t warnin~s: "Uniformity and equality of
treatment under the law must be a basic premise of each of ficer, and all
references to race, creed, or nationality should be assiduously avoided.
In our complex urban communities, minor situations can quickly be fanned
into tremendous conflagrations when they feed upon racial, religious, or
nationality prejudice. And we should never lose sight of the subversive
elenent utilizing this as a zoad to encourage violence and provoke aggres-
sive police action." s

Conflagrations and race riots are shocking; and they sometimes occur
where least expected., But the day-to-day, even hour~to~hour, accumulation
of metty meannesses and discriminations cause a tremendous sum~total of
human suffering and degradation., He is a rare person who does not stereo-
type. ‘s someone said -~ it is economical, it saves taking trouble to in-
vestigate and get at the facts.
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VII. Scientific Refutation

Ccientific studies heve proved that all racial or ethnic groups are
fundamentally equal. Phyciclogically, their blood is the same. Fo
scientist can tell vhother a given pint of tlood comes from a Negro or a
I'ordic blond, rrom a Japenc«e or a Jew. Psychologicully, it nas been
demonstrated thet every ethnic group hes abou’ the same proportion of
geniuses and of morons, of good and bad, of generous and selfish. Jews

are no more alike tkan are thristians; Jepanese are as different as

Englishmcen,. Only in very brcad terms can any nau_onnli ty or race be des-

cribed as a vhole. Thers is no "typical® "Crientul” or "Wexican" or

"German". hen you v-rs* 20e members of a group, they may all look aliie
3

to you, but upon even ellzht accuaintance the individuals begin to stanc
out. You find somc nre Lrizht and othersdull; sorme are frank and others
secretive; some are “wneet and others criminal, You cannot stercotype;
you must judge each Indiviiual on his own merits., Siereotyping is lazy,
inaccurate, unfair, and a subversive attack on our country and the
brotherhood of man. Iussian Communists have used this very technigue for
turnine one group uaa;nst ancther in order to weaken the free peoples of
the world.

VII1. Conditions ir Honolulu

Honolulu and Haweii have comparstively excellent human relations.
Perhaps no other community In the world, even with simpler population
mixtures, enjovs so rmch harmony. sAnd yet, our attitudes are far from
ideal.

Trouble may even be caused by food preferences or the relatively
unimnortant cquecstion as to vhose cncestors first care to Hawaii. Many
ethnic groups have customs vwhich become crires in another cultural milieu,
Cock fighting and moderate gambling may not define criminal characters at
all, but do tend to cause vhole groups of people to be pilloried by one
epithet.

The Japanese have the lovest crire record of all the ethnic groups
in Hawaii, Dr. Lind pointed out. He explained this in terms of their
loyalty to the state, which had been incwlcated into the Japanese who
first came to Hawaii., Other groups of Spanish tradition, the Filipinos
ané Puerto Ricans, are greatly corcerned with "horor," witk a sense of
the integrity of their ovn name or that of their family. This often leads
to quick acts of revenge, scmetimes even tc the shedding of blood or tak-
ing of life.

11



These are customs or attitudes inherited socially from parent cultures,
and cannot be changed quickly. They will be dealt with under the heading
of Recomnendations.

F¥ewer groups tend to be discriminated against by older groups. The
first grours to become established here have had lonzer benefit of our
educeticnal system and free economic opportunities. They often fear en-
croachrent from newer groups. This fear terds to be translated into
derogatory cstimates of the feared groups, and into discriminctory treat-
ment. {here are many more Jewish and Negro residents in Hawaii since
“orld %ar II, and many other newcomers from the lMainland have taken up re-
sidence here. This means an influx, too, of leirland prejudices, which
enter also with military personnel, esvecially the transients, and vwith
the incrcasing flow of tourists.

4n example: The Negroes in 1950 (including military personnel) nur-
bered 2651, More than half of this mumber were permanent residents, and
616 were female, lNegroes had the misfortune to come to public attention
here through the activities of & few engaged in the traffic of narcoties
and prostitutions 4 study being made jointly by the Department of Soclology
of the University of Hawail and by Torld Brotherhcod is intended to bring
out the facts concerning the group as a hole, which may tend to correct
in the public mind the derogatory stereotype that has developed.

It should be suid that Honolulu newspapers in general practice high
standards concerning the racial identificution of criminals. lhere is a
tendency in most cormunities vhere Cauczsians are dominant to announce
that the perpetrator of such and such a crime vas a Negro or an Oriental,
but if the criminal is Thite, nothing is said. (Perhaps we take it for
eranted that Thite men are criminals!) The papers herc reveul racial
identity only through an occasional photogranh, except thut AP and UP

.diepatches from the iiainland are sometimes not expurgated. 4lso, as Lt.
Curdiff pointed out, one finds an occasional headline, such as "Filipino
Stabs Taxi Dancer". The damage caused by such irrelevant labelling is
obvious., :

On the subject of news reporting, Lt. Cundiff praised the pepers and
radio stations, and said they exert a great influence, which can be of
decisive importance in law enforcement and the elimination of prejudice.

That the police are doing a good job of law enforcement in Honolulu
wes emphasized by several speakers, including Dr. Paskowitz, and the HASP
representatives, Lt. Corey and Lt, Scott. "Hornolulu is really a clean
aity," said Lt, Corey. Dr. Laune gave much credit for this to a coali-
tion of social agencies-=in which, however, he pointed out, not a church
Joined, This croup of social agercies attacked vhut he called "illegal"
iregzulation of preostitution by the police and the military, and persuaded
the comnanding officers of the .rmy and l‘avy to aprrove the closing of
houses of prostitution by action of the Governor. Immediately, the mumber
of prophylaxes and sex offenses declined,
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"The Police Departrment has a social hygiene attitude, thanks to
Chief Liu," in the opinion of Dr, Paskowitz. The administration of the
fight against narcotics is excellent, he said, inspite of the difficulty
of raintaining the morale of enforcement officers when, of the several
hundred arrested, only a very few are punished by the courts. The courts
have been so tardy in bringinz cases to trial that most offenders have
left the Islands or the witnesses are no longer available. Those in
chzrge of our local courts explain that these delays are caused by lack
of adequate personnel,

Those who made money from legalized gambling and prostitution still
exert pressure on the community and add to the difficulties of the Police
Departmert, Lt., Donzhue explained that business as a whole, however,
loses by the traffic, for it turns out no products that add to the wealth
of the Islands. loreover, most of the money is siphoned off to the Wain-
1ando

IX. As the H.P.D. Sees Honolulu

. In the words of the Chief of Honolulu Police, "Hawaii has earned the
distinction throuchout the world of being one of the few places in which
peoples of different ethnic and racial oricins are able to live and work
together with a minimum of discrimination, tension, and discord."

One reason for the social well-being of Honolulu is the thousand or
nore voluntary organizations with overlapping memberships. Lt. Donahue
emphasized the reliance the Police Department puts upon these groups.
Their cooperation is solicited and valued. "In the final analysis," he
said, "our success depends upon this active support and participation by
the Public." For practical purposes, these organizations are listed by
the police in groupings according to such divisions as age, sex, occupa-
tion, race, residential area, etc.

This texture of voluntary organizations is a unique feature of
America, and probably has developed novhere more than in Honolulu.
"Nothing like it occurs in Furope and Asia. Iieny functions left to the
government in most countries, are here managed and financed by private
citizens. This means that the police cannot operate solely by authority
and force, but must employ education and cooperation in dealing with the
public. /n observer from a rigid police state might see signs of inef-
ficiency, but he would also see, for the most part, happy and law=-abid-
-ing citizens.

It is "when labor-management relations develop into disputes re-
sulting in strikes or lockouts," said Lt. Donahue, that "one of the most
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difficult problems confronting a police administration is created...Pres—
sure is then exerted by both sides, as well as by the general public, to
influence police action. We find ourselves in the thankless role of being
'in the middle' of a labor-management dispute." As Iit, Cundiff put it,
"No matter how honestly or impartially laws are administered, somebody in
the dispute will hold that discrimination or injustice is shown."

Labor disputes frequently offer occasions for attempts to stir up
racial or ethnic rivalry or prejudice. "In no other place in the world
are there so many people with varying racial backegrounds and culture re-
presented in business enterprises, industries, commerce and community
life," quoted Lt. Cundiff from the 1951 annual report of the H. P. D.
"In keeping with this racial composition of the community itself, a
material cross-section of the people is represented among the personnel
of the Honolulu Police Department."

The Follovwing table for 1951 was supplied by Lt. Donahue:

HONOLUILU POLICE DEPARTI'ENT STATISTICS FOR 1951
Population of the Territory from Board of Health, 1951
Population of Henolulu from Census, 1950
Ethniec | _Police g Population - | Arrests
Group imber| 4 |Territory] % donolulu; % Adults | 411
Hawaiian 214 | 39.4] 90,683 | 19.2 | 42,092| 16.9| 1,458] 1,811
Hawaiian-Caucasian 1,455 | 2,206
Hawaiian-Oriental 9421 1,557
Caucasian 129 | 23.8] 78,477 | 16.6 | 58,551 23.6| 10,195 /10,689
Portucuese ' \ 1,717 2,037
iChinese ; 431 7.9] 33,499 | 7.1} 26,722| 10.7| 1,044 1,218
Japanese 102 | 12.3]186,609 | 39.5| 92,537| 37.3 | 4,272! 4,909
: _ = _ : g
;’Finpino 3 11| 2.0] 61,185 | 12.9| 17,376| 7.0 4,887 5,367
Others 22| 4.0] 22,249 | 4.7] 10,756| 4.7 2,587 3,239
Korean 21 1 3.9 : F ks 4463 520
: o ] pi
Puerto~Rican S e Sl o
Total |472,602 [100.0 | 248,034 100.2 | 29,624 34,340
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Of course, any table such as this needs much interpretation. ' For
instance, the figures ror the nurber of arrests do not necessarily indi-
cate the number of different individuvals orrested. Certain persons were
arrested many times. No conclusions concernire racial diserimination can
be drawn from this table alone.

The admirable distribution of the police offiners among all the ethnic
groups does not, of course, eliminate all discrimination. Representatives
of the police admitted that some individual officers are not sufficiently
professional or self-analytical in their attitudes to avoid all such in-
fluence. Dr. Laune reported an instance in which a person of Portucuese
extraction was said to have been told by a traffic officer that if he had
been a haole (white), he would have got a ticket. Obviously, such preju-
dice as exists in Honolulu is not a one-way affair.

Even several of these major racial or ethnic divisions have within
thenselves sub-groups that hold prejudiced opinions and attitudes toward
one another. These are in some cases based on inheritances from ancestors
who hailed frow different provinces or islands. In other cases differences
in religion prevent close harmony and association.  These tensions sooner
or later show up in violations of the law.

X. Serviceman's View of Honolulu

Donald R, Plunkett, Gunnery Sergeant, wrote: "Editor The Star-
Bulletin: I am writing to you in regards of my observation over a period
of several years of different tours of duty in Honolulu, in regards to the
local police departrent.

"In my 12 years of active duty in the United States llarine Corps, I
have visited many foreign ports in different parts of the world. I sin-
cerely believe that your local law enforcement agency has a long way to go,
and many things to learn about human ways of life. In most ports the
police are most courteous and in every way will do their best to help one
out.

"It is not quite so in your fair city of Henolulu, where a uniform
of a soldier, sailor or a marine makes a man a suspicious person. "hether
our creed or color be white, black, brown or yellow, we are still Americans
and are proud to serve our country which is engaged by new threats from
abroad.

"I know in some cases the law is strictly within their rights, but it
is my sincere belief in many cases they overdo it just a little."
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This opinion of one non-member of the Conference was supported by
Lieutenants Corey and Scott in so far as the attiltude in Honolulu toward
the military uniform is concerned. However, they were referring rainly
to the civilian attitude. It wes pointed out that the HFD and HASP func-
tion in closest cooperation, and that this fact has helped greatly in
keeping a relatively orderly city.

A survey of 1000 servicemen was made by Lt. Jim Corey, who has been
with the Hawaiilan Armed Services Police for two years. The men were chosen
2%t randon from various groups and localities on Oalu., They reported that
they had come from every section of the United States. Here is a summary
of the replies to Lt. Corey's questionnaire:

g

How long in the Service (irmy, Navy, Air Force)? lost less than 3 yrs.

WREERES HBRT F5 0 i b iicns ne Sd e eri e e oes s APPROxinately 22 yrs.

Unmarried (of the 1000) cEBBEs oo see s cnbs e R
Never away fror: home before? .viveecessceeceeses 220
Never previously overseas? s.c.veceee.. ukrs rne s U
Stationed in Hawaii (6 months to 2 years) ...... 608
SRRNREELE In Hawnlll cesavisivbveivnss S e 292
Do you like Hawaii? ...... R RN i v eosw - 184 Yo 216 No.
"Yes" because of climate and beautiful women.
"No" because the people are "all Gooks",
irrespective of race.
o vy Jike HonDlOIR A8 8 o by i ciasssricarais . 111 Yes. "889 Ko
"No" Dbecause "lousy as a liberty town."
"Tothing to do,"
"Pecople hard to meet."
Do you know any people who live in Haweii® ..... 270 Yes. 730 No.
Is Hawaii the same as you figured it would bef.. 109 Yes. 891 Ho.
Expected more "hula girl" atrosphere.
more opportunities for sex.
girls reacting as in Japan and Korea.
easy pick-ups as in other ports.
Tould you like to live, or be stationed in
Hawvaii for several years’ ......... e d e . 643 Yes. 357 No.
Cervicemen are allowed to land in Hawaii with fer*--tic ideas of the

sort of life they will find here, said Lt. Corey. On L. I'ainland they
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are led to picture a tropical South Sea isle with beaches and cocomut
groves strewn with exotic dark-skinned girls strumming ukuleles, and
more or less dressed in grass skirts. If men come from service in Japan
or Korea, they expect girls who look like Japanese girls, to respond in
the same way to their advances. But the girls in Hawaii have had strict
brinsing up by their parents.

Unlike Honolulu, most port cities where servicemen spend liberty have
an adequate supply of young women who may be met on the street or other-
wise and vho accommodate themselves to every sort of serviceman. Beélieve
it or not, many servicemen wish most to be taken into a home for an even-
ing, or to a decent party, or to church.

During Torld War Il, Honolulu's citizens did yeoman's service in
lookine after servicemen. But the morale and sacrifices of wartime do
not carry over into times of relative peace. The number of homes that
could keep up, week after week, year after year, that sort of hospitality,
is severely limited here. A large proportion of our families are weary
from rounds of meetings of welfare, religious, and other organizations
serving the community, often including the serviceman. Honolulu families
are also continually called upon to entertain relatives and friends from
the 'ainland or foreign countries.

The result is, in Lt. Corey's words, that the servicerman walks up and
dowr Hotel Street, getting madder by the minute, and then gets drunk and
into trouble. In this mood, he is very likely to limber up his arsenal
of racial prejudices and epithets. Imagine his reaction when taken into
custody by a police officer of a different color of skin!

The fact thet sexual gratification is not readily availeble for the
serviceman in Honolulu, and that practically no adequate moral equivalents
are offered, leads to a frustration, said both Lt, Corey and Lt. Scott,
that is at the root of much difficulty in law enforcement. Such frustra-
tion actuzlly causes or accentuates racial and other preJudlces and dis-
criminatory behavior,

The men tend to drift into various kinds of joints in the Hotel and
Smith Streets section. Cervicemen are rarely found elsewhere in the City,
except at Vaikiki end populur "drive-ins". They patronize photo stalls
where they find girls eager to pose with ther. in almost any position or
degree of undress. Lt. Corey gave the Conference merbers an opportunity
to inspect several such photographs. Legal restrictions at least forbid
the establishment from retaining negatives that might be used for black-
mail purposes. Pinball machines and other devices for separating money
from servicemen are often serviced by enticingly clad youns women,

But some servicemen, especially Negroes, find discrimination even in
such monecy-motivated joints. Even such prostitutes as there are often
shov racial discrimination. The Negro serviceman is one who Tinds the
uniform useful in Honolulu, for the Services now crack down on any show of
discrimination toward a man in the Country's uniform. Nevertheless, one
Hegro in uniform, invited politely to leave a taxi dancehall, said to the
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military police officer at the door, "Sir, if you were colored, vhere
would you got"

A "gense of belonging," to use Lt. Scott's phrase, is lacking in
the serviceman visiting in Honolulu. He feels unwanted, unwelcomed. As
more than one member of the Conference reminded the group, Honolulu has
not recovered from the reign of martial law during the recent Var; from
having her streets so crowded with uniformed men that civilians were
pushed into the gutters; from the exhaustion following sustained effort
to provide recreation for men going into or returning from bloody and
nerve-wracking fighting at CGuadacanal and Iwo Jima. Also, Honoluluans
have had to contend with tidal waves and even more devastatinc strikes.
“uch are the explanations, if not excuses, for failing to give the ser-
vicemen today the feeling of belonging.

Colonel Farrant Turner forcefully testified to local discriminatory
‘attitudes, not only toward visiting servicemen, but toward our own citi-
zens as well. He described several instances of this which he experienced
as Commandins Officer of the 100th Battalion. If there is not positive
discrimination, at least there is evidence of lack of interest and atten-
tion, he said. Even the actual fighting in Africa and Italy received at
first slight notice in the public press. Col. Turner considers this a
manifestation of racial orejudice, which perhaps was somewhat mixed with
wartime distortions of judgment. Such prejudice wes not confined to
Hawaii, but ~as experienced by the Battalion in California, the I'id-"est,
and even in Europe. It was unreasoning, and frequently yielded to firm
demands for justice and recognition of true worth and bravery.

Undoubtedly, such attitudes sometimes affect the police officer's
‘trectment of the serviceman. s Judge l'au said, "Van is a social being--
even policemen. There is no doubt that man is a product of his environ-
nent. "hat man is and does throughout life is a result of vhatever
surrounds him at the start and the forces that act upon him before and
‘after birth...The non-hacle policeman, oving to prior unfortunate experi-
ences, may see the 'haole' servicemen primarily as trouble-makers."

. XI. Some General Principles

Society in any cormmunity, Lt. Scott sugrested, should be so organized
as to provide satisfaction or sublimation for the drives in human nature,
and also to provide controls over human behavior. Failure often results,
he declared, from confusion as to purposcs or functlons, from the over-
lapping of institutions and from the lapse of ins titutlons, and finally
from cultural conflicts. 211 these causes operate in Honolulu in a
greater or lesser degree.
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Too often law enforcerment officers fail to classify offenders pro-
perly, he contended. He listed four types of criminals: The casual,
the occcasicnal, and the sporadic offender, and the white collar crimi-
nal, lany offenders, he said, particularly in regard to alcohol and sex,
should be subject to careful control, but should not be treated as crimi-
nals,

A more scientific understanding of human conditioning and motivation
would enzble the law enforcement officer to minimize the sense of con-
flict that often leads to the manifestation of racial or religious pre=-
judice. Lt. Scott's emphasis upon a theoretical and scientific under-
standinz of intergroup relations and the individuzl was seconded at a
later session by Judge !‘au.

There are three kinds of law, the Judge reminded the conferees:
natural law, moral law, and municipal law. "Natural law tells us what
we can do. !oral laws, on the other hand, tell vs, not what we cen, but
what we ought to do. The civil or municipal law, finally, tells us not
what we can, nor what we ou~ht, but what ve must do." He added: "7e
do not know what we ought to do until we knoi' what we can doj; and we
certainly should consider what men can dc before ve pass laws prescrib-
ing what they must do."

Unreasonable laws, which the police are required to erforce, some-
times cause conflict betwveen the police and the general public, Judge
IFau said. "Pcrhaps, it is equally as difficult for the police as for
others who deal with human problems, to see all the facts as they really
are, or to see them through the cyes of the other person. ™illiam Jares,
the philosopher-psychologist, spoke of this diffi~nlty as "that certz’n
blindness in human beings.

"In an area of tense racial feelings, wherc public opinion gets out
of bounds, and a particular racial group is under fire, all of us are
vulnerable in imputing incorrect meanincs to social situations."

"Of late," Judge Mau added, "there have been increased demands for
laws to protect minority groups. Such laws involve the police in more
ways than one. They may becorme the 'scapegoats' for the defective law;
They may be criticized for enforcement, or charged for lack of enforce-
ment. In all relationships with the public, the police, like other pub-
lic servants, need to execute their duties with fairness to 211 without
prejudice. Oftimes, this isg difficult without a sound krowledge of
human behavior.®

Judge I'au continued: "Group precjudice may be characterized as the
negstive attitude of one group toward another group. Apologies for so-
called superiority are formulated in the philosophical, literary, scienti-
fic vernacular of the times. For example, Aristotle explained the superi-
ority of the Greeks over other peoples on the besis of the uniqueness of
the geography of Creece. Jean Bodin tried to support his unquestioning
assurption of the superiority of the French in the sixteenth century on
the basis of the particular effects of astrolocrical forces on France.



Superiority doctrines reached their worst proportions in the 'Aryan'
naster-race cult of Hitler's Germany. Likewise, the United States, in
spite of its highly mixed ethnic and cultural composition, has its
standardized mythical superiority-inferiority scale.

"Such national and local attitudes do affect the administration of
justice at times, because law enforcement agents are human and some are
more susceptible to hate propaganda, That is why it is important for
all of us to study and be informed as to the forces that affect human
behavior."

XII. Recommendations

Recommendations that were made in the Conference received no formal
adoption but were favorably considercd in the discussion. kajor sugges-
tions for improvement of human relations in law enforcement in Honolulu
will be discussed here in the order .f decrcasing generality, exccpt that
remedial measures applying particularly to the relation of servicemen to
the civilians will be discussed last.

It should be repeated that the organizations sponsoring this Con~
ference accept no respongibility for these recommendations. No official
action has been taken to approve or disapprove them. They are presented
here as suggestions for the consideratior of action orgenizations.

1, Provide the child with a wholesome enviromment., said Dr. Dotts.
This is more important than anything that can be done fur adults, as im=-
portant &s that is. ""hile cmployines immediate remedies, do not fail to
advance toward long-time goals and objectives that may bé reached ten or
more years from now., It is always surprising how quickly those decades
pass, and the youth of today are determining conditions and policies of
tomorrov.

If the child is to grow up well adjusted and with attitudes of good
will torard members of groups other than his own, he must grow up in an
enviromment that gives him the following:

Love

Sense of achievement

Sense of belongine -

Freedom from fear

Freedom frorm feelings of guilt

Eccnomic security - adequate food, clothing that dees not
embarrass the child, etc.

Understanding

Opportunity for sharing in responsibilities, work, and other
aspects of cooperative living,
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2, The child in the school should have the benefit of direct and
indirect instruction in human rel~tions. Dr. Dotts called attention to
the series of four "Teaching Aids in Irtergroup Relations" distributed
in 1952 to all teachers - public, private, and parochial - in Hawaii.
These were prepared by committees of teachers representing four grade
levels from kindergarten to senior high school and working under the
direction of the World Bretherhood Committee on Educational Organiza=
tion, The "Aids" were distributed under the joint sponsorship of Torld
Brotherhood, the Department of Public Instruction, and the private and
parochial schools. :

The booklets carry suggestions for Brotherhood eek and for the in-
tegration of instruction in human relations with other school studies
and activities throughout the year. They include also lists of record-
ings, filme, film strips, books, and other materials.

3. The contimued cooperastion of the public and private schools
wvith the educational programs of the Police Departmert, was presented by
Lt. Cundiff as being highly beneficial. He referred particularly to the
regularly scheduled program carried on by the Crime Prevention Division
to educate students concerning problems of lar enforcement. Among other
values of the program, it helss o create z more sympathetic relationship
between youthful citizens and ja enforcement officers.

4Le The further development of the Junior fFo.ice was indicated as
tending to lighten the task of the police in dealinz with intergroup
tensions and dicorder. Lt. Cundiff reported that they are selected
without regard to race, creed, or color, Their training and practice
create healthy respect for law, order, and justice.

5. Some 500 comrunity organization having been requested by ¥World
Brotherhood to consider the establishment of standing committees on in-
tergroup relations. Such a committee might be charged with occasional
reviews of ths organization's membership policies and practices; with
its relations to other organizations; with the planning of joint meetings
or other meeans of making friends across old barriers of race, religion,
or socio=economic status; and with developing better relations with
visitine lands. These hundreds of orzanizations could create an atmos-
phere of justice, fairness, mutual appreciation, and coopecration that
would still further raise Hawaii as an example in human relations for
the world,

6. Thru articles, motion pictures, radio, and television the various
ethnic proups in Hawaii could be brought to understend and respect the
etiquette and customs of one another. This is a slow process, and should
be a permanent part of educaticn, both for children and adults. Espe-
cially, the public and law enforcement officers should learn to distin-
guish true criminal tyves from simple cultural difference or mental or
physical invalids. All alcoholics, for example, should not be lumped
together under one sterecotype. The habitual alcoholic and many dope
addicts should be treated as diseased rather than asg criminals.
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7. A social Hygiene Commission should be established, said Dr.
Paskowitz, to coordinete some 29 separate agencies in the field of social
hygiene. Such a commission, he said, could center the work of the various
agencies upon the communities and problems where need is greatest at any
time. :

8. Creater cere ﬂhould be exercised in drafting 1aws, seid Jud?e
Vau. Laws should be based upon.a thorough understanding of what man's
rature makes it possivle for him to do, and of what moral principles hold
he ought to do. Good psychological and sociological knowledge should be
brought to bear upon any proposed legislation that would label as criminal
an estaeblished ethnic trait or custom. Consideration should be given also
to the public reaction toward the police officers who must attempt to en-
force a particuler law. Prejudices are social facts, and must be recog-
nized as such even while efforts are under way to destroy them.

9. Lourts can do much to lessen discriminatory behavior in law en-
forcement officers and in the community generally. Ju -os need to under-
stand the distortions of judgment caused by prejudice. ‘.hey should be
able to recognize the signs of such irdividual conditioning and kcep en-
forcement officers properly reminded of the nccessity for the impartial
treatment of all persons.

Courts also should be efficiently ~onducted so as to expcdite the
handling of cases. Aidequate jrdges, staff, snd faciliilios shouid be pro-
vided. This is nccessary S0 preserve the morale of the police officers
and the respect of these placad under arrest. It would reduce opportuni-
ties for favcrltler arnd the tendency to charge favoritism even where none
exists. ‘ :

10. The Civil Service Commission should improve its methods of screen-
ing candidates for appointment to the police force and for promotion of
po;ice officers. - Such screcning should include expert interviews and ob-
jeetive scientific teste dcsioncd to discover hidden covditiOﬁiﬂg or
guirks of pnrsnnail ty theto mishit couse prejudicial action, especially in
monents of crisis or extrene provocation. Chief Liu and Moderator Craig
mentioned scveral such tests, such as the simple Kuder Preference Record
and the Thematic Appercoriion Test, or the more probing Rerschach Test
and the Thurstone Tempecenent Schedule., 1ir, Craig offered the services
of them, These tests sometimes sho un precbable reactions in unusuzl cir-
cumstaences. Various abnorncl tendencics not easily observable in the
usual interview may be detccted. Twe personality types mentioned by
Or. Kimmick--the sadistic und the ovcr-aggre331ve--certa1n1y should be
eliminated from law enforcerznt bedies.

11. The study of the status of hcoroos in Honolulu, being sponsored
jointly by the University's Department of Sociology and World Brotherhood,
should be completed and such facts rmade public as will present a true
picture of that raciel group. A community has an obll-u,lon to any group
of its citizens to prevent, in so far as possible, unjuct stercotyping in
the public mind. This can be done by carefully planned publicity for
individuals, activities, and achievements of the group, which will give
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a balanced and true picture. Also, schools, churches, and other in-
stitutions should culiivate tt: practice of judging individuals on their

personal merit rather than in terms of some gene™a” ized misconception of
- characteristics assumed to aprly to all members .f some group to whicl
the individual happens to beloig. Sivilar studics should be made of
other groups.

12, Police officers indicited that thc Departrent is planning in-
creased in-service training in human relations, an¢ will welcome World
Brotherhood films, study mater..als, and esuthoritet? re speakers. Chief
Liu pointed out that personali-y tests and trainin, courses are in use
in certein Mainland communities + Professionality in police should be
increasingly enphasized.

13, The Ethnic Councils bc ing formed by Torld Brotherhood for each
of the so=called racial groups &y be helpful in ccnducting resezrch
into customs, attitudes, and ot ier conditions that cause tensions within
and anong the various ethnic grsups. They may alsc devise means, along
with the Creative Arts Group of World Brotherhood, to decvelop better
understanding, aporeciation, ar 1 cultiv-tion of the various cultures re-
presented in Hawaii. This iz ¢alculated to replace prejudice with appre-
ciation.

14. Racial tensions and oc casional zcts of dircrinination by law
enforcement officers can hardl; be elininated from a community vhere
leading citizens sanction or pr trernize restricted residential aress,
restricted recreational clubs, restricted so-called "fraternel" socicties,
even restricted churches. This area cf law enforcement is part of a ;
total problem of adjusting individunl and cofrunity practices to the
basic law in our national Constitution and to the teachings of our reli-
gions. 'Then these are disregaried in word or practice, a sense of law-
lessness and injustice is incul zated in children and condoned in the halls
of justice. It is so eagy to f rget the symbolism of the blindfold ov:r
the eyes of the Goddess of Just .ce as she holde ovt the balance in wh':zh
are weighed the charges agcinst Negroes, Filipin haoles, servicercr,
or any other group that happens to be different f.om one's own. There-
fore, a gencral program of educition for the total community should ac-
conpany all specific remedies.

15, Schools, churches, cluss, and many other types of organizations
could do much to remove prejudices and bigotry by curefully planned and
long continued programs. Lectures, films, exhibits, and the like all
help, Experiments indicate thet the most effective method is round
table discussion. If a few people talk out a subject such as race dis-
crimination and come to some agrecment, the idea carries over into action
and endures in the individual's behavior better than from any other
nethod. Prejudices can actually be "taught out" of & disposition in
these ways.

1é. Thile educetional processes are being employed with faith in
good long-range results, voriocus controls should be developed and kept
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in effect. For example, the Police Departmert should contimue to place
grent cmphasis upon professionality, upon pride in being a good officer
of the law, pride in the freedoms and justice of our couptry.

Also, the enforcement officers and all community organizations should
clanp doun on every show of diserirination. Prejudiced remarks should
ustally be challenged politely but definitely., Institutions should prac-
tice frequent self- cudits, and should select and train thelr erployees
car¢fully in this respect. :

17. Syrvicemcn, z¢ an immediate stirmlus in Honolulu to racisal ten-
sion and violence, should be given specicl attention. The Services should
do rore to preparc the nen for the conditions and ettitudes they will find
here. Illustrated pamphlets, moticn pictures, and film strip lectures
could help the men to appreciate the differernt ethnic groups in Hawaii,
The chaplains are willing to assist in this, seid Commander Elliott. The
nilitary forces have a Character Guidancc Progran administered by the
Chaplains that sceme tc be having some effect on the behavior of the men.

- Chaplain Elliott recorrends that civilisns study the Amcrican Social
Fygiene Society's pemphlet, "Your Community and the Service ¥an." He alsc
urges that the local churches do more for the men. Servicemen should be
invited riore effectively through the commanding officers and otherwise,
not only tc attend church services on Sunday, but to social and youth ac-
tivities and to home hespitality.

The servicener are Americans, and this is vhere they are living out
certain months of their lives. In the Chaplain'’s words, "Youth in service

rust get their culture in the commnity." Thev are o - .rt of the community

.

and have a right tc be herc. They should be made to £-... welcome, given
a sense of belonging, and assured that their service for the country is
appreciated. :

All churcbes, and scores of cther organizetions, should be helping
in this permanent task of our comrunity. The whole job cannot be left to
the Arred Services Y.l .C.L. znd the Y.W.C.A. The Armecd Cervices then-
selves cannot solve the problem without the cooperztion of the community.
The men wish civilian recreation, a change from nilitary control. They
elso wish associntion with ;3 jDng woren ond in homes. This need may find
no 2dequate solution in Hawcii, because of the limited population. But
ruch mere could be done to give wholesore recreation and entertainment

that would relieve ten51onq that sometimes lead cven to the taking of
life.

The Governrment *1oht help finance a really satisfactory plan for
meeting the need for improved relaticns’ between military personnel and
civilians in Hawaii. #nd, as Admirasl Murrsy pointed out, the Visitors
Bureau, Chambers of Comrerce, and such crgarizations would do well, even
from & selfish financisal point of view, to "sell" Hawaii to the service-
man.

The letters the serviceman writes to the lainland and the stories
hc tells upon his return have a tremendous effect both upon the use the
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Services make of Hawaii and upon the numbers of tourists visiting our
shores. lMuch could be done here with relatively little cost.

Qur public schools and church schools could dc a great deal to
create 2 better attitude in children towerd thc . ~a in uniform. The
public press, the radic, 2ll means of determining public opirion,
should be brought to bear upon the probler of giving the servicemen a
sense of belonging to the community.

XIII, Conclusion

Human Relations and Law Enforcement is seen to include the whole
cormmunity and 211 its institutions and individuals. DNo one agency can
do what needs to be done. The pclice are deing an excellent job, but
adnit roor. for irprovement and are working stecadily in that direction.
They need the comrunity's understanding and support. The same is true
of the Armed Services., No institution, not even the church, is so
nearly perfect that it can afford to criticize harshly either the police
or the servicenen. Rather, a spirit of sympathetic understanding, good
will, and cocperation is essential. Only sc can Hawaii continue to
develop its werld-wide reputation for good hunan relations. By so deing,
Hawaii can serve increasingly as an inspiration to humanity struggling
everywhere for equality, justice, respect, brotherhood.
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