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MISSION STATEMENT OF THE HONOLULU POLICE COMMISSION

ESTABLISH A SYSTEM OF LAW ENFORCEMENT BASED ON DUE REGARD
FOR THE CONSTITUTIONAL RIGHTS OF ALL PERSONS, WHICH SHALL
PROMOTE THE HIGHEST DEGREE OF MUTUAL RESPECT BETWEEN POLICE
OFFICERS AND THE PUBLIC AND WHICH SHALL PROVIDE FOR THE
EXPEDITIOUS APPREHENSION OF THOSE WHO VIOLATE THE LAW.

MAINTAIN A MEANINGFUL, FAIR AND EFFECTIVE SYSTEM OF COMPLAINT
PROCEDURE WHEREBY COMPLAINTS AGAINST THE CONDUCT OF THE
POLICE DEPARTMENT OR ANY OF ITS OFFICERS AND EMPLOYEES ARE
RECEIVED, CONSIDERED, INVESTIGATED AND RESOLVED.

ENHANCE THE PUBLIC CONFIDENCE, TRUST AND SUPPORT IN THE
INTEGRITY, FAIRNESS AND RESPECT OF THE POLICE DEPARTMENT, ITS
OFFICERS AND EMPLOYEES.
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Your commission serves an invaluable role. | deeply appreciate your commitment in monitoring
the achievements of the Honolulu Police Department and diligently overseeing the conduct and
other important matters involving the members of our police force. Your efforts have been vital
to ensuring that our law enforcement officers are better trained, better equipped and more prepared
than ever before to combat crime and protect our residents.

On behalf of the people of the City and County of Honolulu, | extend my warmest mahalo
to the dedicated men and women of the Police Commission for their outstanding service to
our community.

MU MANN
Mayor of Honolulu
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HONOLULU POLICE DEPARTMENT
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932 Slnce lts mceptmn the Honolulu Police Commlssuon has contmued to make adjustments both fairly
and impartially, in coping and dealing with the changes of societal values, knowledge and attitudes in order
to be effective in responding to the needs and demands of the public and community.

In addition, because the Honolulu Police Department has made changes to address citizen’s complaints
and other law enforcement issues in a competent and professional manner, the Honolulu Police Commission
also has had to make necessary changes in its thinking, creative energy and view of how a major city police
department administers its day-to-day operations.

Attendance at the Police Commissioners' Conference on the Big Island and the 12th Annual National
Association for Civilian Oversight of Law Enforcement (NACOLE) Conference, in Boise, Idaho, gave us a
personal enrichment and confidence to better understand our responsibilities as police commissioners for
the City and County of Honolulu, State of Hawaii.

The Honolulu Police Commission has witnessed and experienced a drastic decrease of citizen complaints
over the past several decades. For example, during the 1980's and 1990's, the Honolulu Police Commission
investigated an average of 200-300 complaints annually. However, during the past two years, 2005 and
20086, citizen complaints have dropped to 103 and 102, respectively. This is an indication that our officers
are being trained in service commitment and to protect and serve with the aloha spirit. This year, the
Honolulu Police Commission and its staff continued to discharge their duties and responsibilities to promote
a vision strategy for service that is clearly developed and communicated and to extend the highest degree
of mutual respect between the Honolulu Police Commission, the Honolulu Police Department and the public.

| would like to thank the commissioners and our staff for their outstanding contributions and professionalism.
| would also like to acknowledge with sincere gratitude and deep appreciation to the former police
commissioners who provided the infrastructure for the Honolulu Police Commission that made it into a well
organized, respected and responsive agency within the City and County of Honolulu, State of Hawaii.
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HONOLULU POLICE COMMISSIONERS

The following conscientious and dedicated volunteer citizens comprise the present Honolulu
Police Commission, whose objective is to serve the public to the best of its ability.

(Benjamin Saguibo, Keith Amemiya, Charlian Wright, Boyd Andrade, Paul Leong,
Caroll Takahashi, and Mark Hunsaker)

Chair Cha M. K. Thompson

Executive Vice President of Tihati Productions

Reappointed on October 18, 2002, for a term which expired on

December 31, 2004 and held over for 2005 and 2006

Resigned in June 2006. Graduated from Farrington High School and Kapiolani
Community College. Attending Hawaii Pacific University.

Vice-Chair Boyd S. Andrade, Sr.

Law Enforcement Officer Trainer

Appointed on August 11, 2005, for a term to expire on December 31, 2008
Elected as Chair in July 2006

Over 60 years of law enforcement experience.

Served as temporary City Council member in 1994.

Commmissioner Paul T. Leong

Chief Budget Officer (Ret.)

Budget Department of the City and County of Honolulu

Appointed on March 7, 2003, for a term to expire on December 31, 2006
Elected as Vice-Chair in July 2006. Graduated from St. Louis College and
attended the University of Hawaii at Manoa.




HONOLULU POLICE COMMISSIONERS

Commissioner Jimmy Borges

Entertainer

Appointed on October 24, 2003, for a term to

expire on December 31, 2007.

Resigned in June 2006. Graduated from St. Elizabeth’s High School
in Oakland and attended San Francisco State College.

Commissioner Caroll Takahashi

Director (Ret.)

Department of Budget and Fiscal Services, City and County of Honolulu
Appointed on November 14, 2003, for a term to expire on

December 31, 2007. Graduated from Roosevelt High School and earned a
B.A. in Asian Studies/Political Sciences from the University of Hawaii at
Manoa, and graduate studies in Education.

Commissioner Mark D. Hunsaker

Certified Public Accountant

Shareholder and Director with Bowen Hunsaker Hirai, CPA, P.C.,

and Bowen Hunsaker Hirai Consulting, Inc.

Appointed on February 28, 2006, for a term to expire on December 31, 2010.
A graduate of Kemper Military College, B.S. in Accounting and Business
Administration from the University of Kansas, and graduate studies at the
University of Kentucky.

Commissioner Benjamin S. Saguibo

Business Manager/Secretary-Treasurer

Laborers’ International Union of North America, AFL-CIO, Local 368
Appointed on February 28, 2006, for a term to expire on December 31, 2010
Graduated from Waialua High School and served in the military for over

30 years.

Commissioner Keith Y. Amemiya

Executive Director, Hawaii High School Athletic Association

Appointed on October 27, 2006, for a term to expire on December 31, 2007
Graduated from Punahou School, received a Bachelor of Business
Administration-Finance from the University of Hawaii at Manoa and Juris
Doctorate from the William S. Richardson School of Law.

Commissioner Charlian O. L. Wright
Executive Director, Aloha Festivals
Appointed on October 27, 2006, for a term to expire on December 31, 2009
Graduated from Hilo High School
Attended the University of Hawaii at Hilo and Manoa.
Attending Hawaii Pacific University.
7




MEETING AND ATTENDANCE

The Commission held a total of twenty-seven (27) meetings, twenty (20) Executive Sessions
and seven (7) Regular Meetings during 2006.

Executive Regular Meetings Excused Unexcused
Sessions Meetings Attended Absence Absence

Commissioner Andrade 20 7 27 0 0

** Commissioner Amemiya 3 1 4 1 0
Commissioner Borges 8 2 10 0 0

* Commissioner Hunsaker 16 5 21 2 0
Commissioner Leong 20 7 27 0 0

* Commissioner Saguibo 17 6 23 0 0
Commissioner Takahashi 10 4 14 13 0
Commissioner Thompson 7 1 8 2 0

** Commissioner Wright 4 1 5 0 0

*Appointed February 28, 2006
** Appointed October 27, 2006

The Commission meets in executive session the first and third Wednesday of each month with
a regular meeting held every fourth meeting. The members of the Commission serve without
compensation and devote an average of 25 hours of their own time each month.



POWERS, DUTIES, AND FUNCTIONS

REVISED CHARTER OF
THE CITY AND COUNTY OF HONOLULU, 1973
(2000 Edition)

Section 6-1605, Police Commission

There shall be a Police Commission which shall consist of seven members. The Commission may
appoint such staff and engage consultants as is necessary to assist it in the performance of its
duties. The Commission shall be governed by the provisions of Section 13-103, Boards and
Commissions, of this charter.

Section 6-1606. Powers, duties, and functions

The Police Commission shall:

(a

(b)

(€)

(d)

()

()

@)

Adopt such rules as it may consider necessary for the conduct of its business
and review rules and regulations for the administration of the department.

Review the annual budget prepared by the Chief of Police and may make
recommendations thereon to the Mayor.

Submit an annual report to the Mayor and the City Council.

Receive, consider and investigate charges brought by the public against the conduct
of the department or any of its members and submit a written report of its findings
to the Chief of Police. A summary of the charges filed and their disposition shall be
included in the annual report of the Commission.

Review and, if deemed necessary, make recommendations on the five-year plan and
any update of goals and objectives for the police department which is submitted by
the Chief of Police. The Commission shall not have the power to approve, modify,
or reject the plan or any update.

Compare at least annually the actual achievements of the police department against
the goals and objectives in the five-year plan or latest update submitted by the Chief.

Evaluate at least annually the performance of duties by the Chief of Police.

Except for purposes of inquiry or as otherwise provided in this charter, neither the Commission nor
its members shall interfere in any way with the administrative affairs of the department.




POWERS, DUTIES, AND FUNCTIONS

MEMBERSHIP

The commissioners are appointed by the Mayor and confirmed by the City Council for staggered
terms of five years. A Chair and Vice-Chair are elected annually by the members.

ADMINISTRATIVE STAFF

The Police Commission administrative staff consists of an executive officer/investigator, three
investigators, a secretary-reporter, two police reporters and a senior clerk typist.

BUDGET HIGHLIGHTS
Expended Budgeted
2005-2006 2006-2007
SALARIES $306,016 $391,766
CURRENT EXPENSES 89,615 86,180
EQUIPMENT 0 0
TOTAL $395,631 $477,946

The 2006-2007 Current Expenses include lease rental, electricity, parking and other related
expenses for the Commission's office located at Ali'i Place (1060 Richards Street, Suite 170).

10




COMPLAINT PROCEDURE

A citizen may register a formal complaint at the Commission office between the hours of 7:45 a.m.
and 4:30 p.m., Monday through Friday. If the complainant is unable to register his/her complaint
at the Commission office, the citizen may call the office to make alternate arrangements through
the outreach program.

Complaints must be filed within 60 days from the date of the incident to ensure the availability of
accurate investigative information. Past experience has shown that waiting more than 60 days
may result in unclear recall by witnesses, an inability on the part of the investigators to locate
witnesses, or general confusion and distortion of the facts by all parties involved. The Commission,
however, may permit the filing of a complaint after the 60-day period for the following reasons:
1) excusable neglect; 2) newly discovered evidence which by reasonable diligence could not have
been discovered in time; or 3) any other reason justifying relief from the 60-day limitation.

The aggrieved citizen gives a statement of the incident to an investigator or police reporter. Upon
completion of the final typed statement, the citizen has the opportunity to make any corrections.
The complainant signs the statement attesting to its accuracy and the statement is notarized.

A Police Commission investigator (a non-law enforcement, civil service employee) begins the
investigation by contacting as many witnesses as possible and gathering all available facts.

Once a case is filed with the Commission office, efforts are made to complete the investigation
within 60 days to preserve the timeliness of investigations and any resultant disciplinary action.

This information is compiled in an objective report and presented to the Commission members
for review.

Each Police Commissioner carefully reads the report and renders a recommendation to uphold
or deny the allegations of the complaint. This is recorded at an Executive Session. A majority
opinion, consisting of four or more votes, determines the disposition of each case. If more
information is needed or if a majority vote is lacking, the case is deferred. In the event a majority
vote sustains a complaint, the case is then submitted to the Chief of Police for disciplinary action.
The result of said action is forwarded to the Commission.

1"



COMPLAINT CLASSIFICATION GUIDELINES

HPC1. CONDUCT TOWARDS THE PUBLIC

A. Partiality
Officers and employees shall not display favoritism or partiality or discriminate

against a person because of race, nationality, sex, religion, influence, political
persuasion or office, sexual orientation or preference, age or disability.

B. Discourtesy
1. Officers and employees shall be courteous towards the public and

shall not use harsh, abusive, disparaging or insulting remarks.

2. Officers shall courteously furnish their names and badge numbers upon request,
either orally or in writing.

3. Officers and employees shall not use profanity towards the public or with in
hearing range of the public.

4. Officers and employees shall not harass, intimidate or badger the public.

C. Overbearing Conduct
Officers and employees shall not be arrogant, overbearing or oppressive towards

the public while acting under the color of police authority.

D. Solicitation
Officers and employees shall not use their office or position to solicit anything of

value, including but not limited to gifts, gratuities, loans, fees, favors, rewards,
sexual favors or dates from the public.

E. Conduct Unbecoming an Officer
Officers and employees shall not engage in any unprofessional, improper or

inappropriate conduct towards the public.

F. Damaging Private Property
Officers and employees shall not maliciously destroy or damage private property

without justification.
G. Theft of Private Property

Officers and employees shall not take any property from the public without
justification.

12



COMPLAINT CLASSIFICATION GUIDELINES

HPC 1.

HPC 2.

HPC 3.

CONDUCT TOWARDS THE PUBLIC (Continued)

H. Threatening
Officers and employees shall not threaten or intimidate the public
with personal injury or arrest without justification.

DERELICTION OF DUTY

Officers and employees shall render assistance to another officer, an employee or
to the public during an incident that may result in personal injury, property damage
or loss. Officers and employees shall not disregard another officer’s attempt to
discourage or stop the misconduct during an incident.

USE OF PHYSICAL FORCE

The use of physical force shall be prohibited except to the extent reasonably
necessary to accomplish a valid police objective.

A. Unnecessary Use of Force
Officers and employees shall not use unnecessary physical force or contact.

B. Excessive Use of Force
Officers and employees shall not use force beyond permissible limits.

C. Malicious Use of Force
Officers and employees shall not maliciously use physical force or any
device that can cause personal injury.

D. Unnecessary Use of Authorized Police Issued Equipment
1. Firearms
Officers shall not unnecessarily display, brandish or
manipulate their firearms towards the public.
2. Oleoresin Capsicum (Pepper Spray)

Officers shall not unnecessarily use Oleoresin Capsicum
(Pepper Spray) to threaten the public or inflict personal injury.

13



COMPLAINT CLASSIFICATION GUIDELINES

HPC 3. USE OF PHYSICAL FORCE (Continued)
D. Unnecessary Use of Authorized Police Issued Equipment (continued)

3. Police Baton
Officers shall not unnecessarily use their baton to threaten the public
or to inflict personal injury.

4. Taser Gun
Officers shall not unnecessarily use their taser gun to threaten the pubic
or to inflict personal injury.

5. Other Equipment
Officers shall not unnecessarily use any authorized police issued
equipment to threaten the public or to inflict personal injury, i.e., flashlight,
handcuffs, portable police radio.

HPC 4. MISTREATMENT OF PRISONERS
Officers and employees shall not physically or mentally abuse prisoners and

shall provide them with the necessary care and/or assistance if injured while
in their custody.

14



POLICE COMMISSION ACTIVITIES

53rd Annual
Hawaii State Law Enforcement Officials Association Conference

The 53rd Annual Hawaii State Law Enforcement Officials Association (HSLEOA) Conference was hosted
by the Honolulu Police Department at the Sheraton Waikiki Hotel, from September 5-7, 2006. The theme
of the conference was “Homeland Security.”

Homeland Security is a priority of law enforcement officials throughout our island state, the U.S. mainland
and countries abroad. Continuous dialogue and sharing ideas about Homeland Security at conferences like
this one among law enforcement officials is vital to ensure the safety and welfare of our communities. The
need to be vigilant in the preparation and to work closely together with other law enforcement agencies and
all levels of government are essential to appropriately handle terrorism, natural disasters such as hurricanes
and floods that are life threatening.

The line-up of distinguished speakers was excellent as they presented and shared their experiences, expertise
and perspective about Homeland Security. The keynote speaker of the conference was Lieutenant General
John M. Brown, lll, Commanding General of the United States Army, Pacific. Other speakers included
Edward T. Teixeira, Vice Director of Civil Defense, Department of Defense, State of Hawaii; Assistant
Commissioner Tarique Ghaffur, Metropolitan Police Service, United Kingdom; and Colonel Henry L. Whitehorn,
Superintendent, Louisiana State Police.

The conference came to a close with a banquet honoring men and women of the law enforcement community
for their outstanding dedication, commitment and contributions as a law enforcement officer or agent.
The following were recognized as HSLEOA Officers of the Year:

Detective Gerald N. Wike

Officer Josephine H. Kaanehe
Honolulu Police Department Hawaii Police Department

o Senior Special Agent Jason K. Pa
£ U.S. Immigration & Customs
Enforcement

Officer Nicholas P. Krau
Maui Police Department

, Sergeant Joseph A. Tullier
U.S. Marine Corps

Detective Marvin Rivera
Kauai Police Department

15



POLICE COMMISSION ACTIVITIES

2006 State of Hawaii
Police Commissioners' Conference

The 2006 State of Hawaii Police Commissioners’ Conference was hosted by the Hawaii County
Police Commission on May 11-12, 2006, at the Sheraton Keauhou Bay Resort & Spa, Kailua-Kona,
Hawaii. The theme of the conference was “The Psychological Aspect of Being a Police Officer.”

The keynote speaker was Marvin W. Acklin, Ph.D., a Hawaii licensed psychologist with a full-time
practice in clinical psychology, focused his presentation on “The Psychological Requirements of
Being a Police Officer — Recruitment and Retention.” The commissioners had the experience of
learning, deepening and broadening their understanding and perspective of the psychological
aspects that a police officer copes with daily. Armed with this understanding, commissioners are
able to fulfill their responsibilities and duties more effectively.

In addition, there were two featured speakers, Officer John “Masa” Pagay and Officer Greg Yamada.

Officers Pagay and Yamada shared their experiences with the commissioners and other attendees
in how they were able to deal with critical incidents that were life threatening. These experiences
provided the commissioners a deeper insight of how these incidents have a traumatic impact on
the lives of police officers but because of their dedication and commitment to ensure the public
safety and welfare, the police officers continue to serve and protect the public in a professional
and compassionate manner.

The conference concluded with the traditional banquet dinner accompanied with beautiful and
pleasurable Hawaiian music.
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POLICE COMMISSION ACTIVITIES

12th Annual National Association for
Civilian Oversight of Law Enforcement Conference

The 12th Annual National Association of Civilian Oversight of Law Enforcement (NACOLE)
Conference was held on September 25-28, 2006 in Boise, Idaho. The conference theme was
entitled “Making Justice Visible.”

NACOLE recognizes that police misconduct continues among national law enforcement agencies
and there is a need to establish a mechanism to address these issues. The protection and respect
of civil and human rights of citizens who have become victims of such misconduct is imperative.
Since 1995, NACOLE has proven to be the vehicle to arrange a forum that has brought together
citizens, practitioners of civilian oversight and law enforcement officials where sharing and exchanging
ideas and information about civilian review and oversight are achieved. Training sessions for those
who are new and those who are veterans in civilian oversight at the conference proved to be
practical and beneficial.

At the conference, there were training sessions in conducting investigations for those beginning
in civilian oversight and training sessions on oversight matters such as preventive policing, ethics
and use of force investigation for those who have worked in civilian oversight for several years.
The Los Angeles Rampart case and lethal vs. less lethal use of force presented to be lessons
learned from those incidents. There were panels on oversight of jails and prisons, making policy
recommendations, rapid complaint resolution and bridging the gap between youth and the police.
Topics related to the conference these of human rights such as profiling, racial bias and the
importance of oversight in a democratic society were presented.

The conference was well planned, well organized, enriched with prestigious speakers and presenters
who were superb in their topics of discussion.
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POLICE COMMISSION ACTIVITIES

Commissioners Keith Amemiya’s swearing in ceremony.
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POLICE COMMISSION ACTIVITIES
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-153rd Recruit Class

POLICE COMMISSION ACTIVITIES

ioners with the 153rd recruit graduating class
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POLICE COMMISSION ACTIVITIES
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POLICE COMMISSION ACTIVITIES

Retirement party for Commission Secretary
Karen Mondoy.

Commissioner Borges singing the Star Spangled Banner during
the Proclamation ceremony for Police Week 2006.
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COMPLAINT CASES

POLICE
[

There were 102 cases during 2006. The following is a breakdown of the cases by districts/divisions:

District/Division Percentage of
Case Occurred Number of Cases 102 Cases
District 1 28 28%
District 2 6 6%
District 3 6 6%
District 4 8 8%
District 5 4 4%
District 6 24 24%
District 7 6 6%
District 8 9 9%
Traffic 6 6%
Criminal Investigations 2 2%
Central receiving 2 2%
Communications 1 1%

TOTAL: 102 cases

District 1 - Central Honolulu (Punahou to Liliha Street)

District 2 - Mililani, north to Haleiwa, and west to Kaena Point

District 3 - Aiea, Pearl City, Waipahu

District 4 - Makapuu Point to Haleiwa (Waimanalo, Kailua, Kaneohe, Kahuku)

District 5 - Liliha Street to Aiea

District 6 - Waikiki (Ala Wai to Diamond Head)
District 7 - East Honolulu (Punahou to Makapuu Point)
District 8 - West of Kunia Road to Kaena Point (Ewa to Makaha)

The number of cases decreased .01% from 103 cases in 2005 to 102 cases in 2006.

By the end of the year, the Commission made decisions on 78 of the 102 cases. They sustained

32 of the total 266 allegations.
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SUMMARY OF COMPLAINTS

The following is a breakdown of the complaints that the Commission took action on at
its meeting from January through December 2006:

Key: S=Sustained, NS=Not Sustained, EX=Exonerated, UF=Unfounded, W/D=Withdrawn

COMPLAINT S NS EX UF w/D
Conduct Unbecoming an Officer 11 25 25 2 5
Damaging Private Property 0 0 3 0 0
Degrading Language 0 0 0 0 0
Dereliction of Duty 0 1 0 0 0
Excessive Use of Force 0 2 4 1 0
Harassment 2 17 8 0 1
Harsh/Insolent Language 3 9 6 0 1
Insulting Remarks 1 2 0 0 1
Malicious Use of Force 0 0 0 0 0
Mistreatment of a Prisoner 0 6 9 0 0
Name/Badge Number 0 6 1 0 0
Overbearing Conduct 7 23 16 0 2
Partial Attitude 2 10 2 0 1
Profanity 3 5 3 0 3
Theft of Property 0 0 0 0 0
Threatening 3 10 0 0 0
Unnecessary Use of Force 0 3 13 0 1
Unnecessary Use of Firearm 0 0 2 0 0
Unnecessary Use of OC 0 1 4 0 0
Unnecessary Use of Taser 0 0 0 0 0
Unnecessary Use of Other Equipment 0 0 0 0 0
TOTALS 32 120 96 3 15
TOTAL ALLEGATIONS:................... 266

(Includes 15 allegations for 6 Withdrawals)
(Includes 1 Records Only)
(Includes 1 case referred to 1A)
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SUMMARY OF COMPLAINTS @b
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JANUARY
FEBRUARY
MARCH
APRIL
MAY

JUNE
JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER

COMPLAINT CASE REGISTRATION-COMPARATIVE FIGURES

JANUARY
FEBRUARY 5 16 17 13 20
MARCH 12 28 1 28 9 29
APRIL 36 34 [ 35
MAY a4 43 7 42
JUNE 12 56 52 9 51
JuLy 65 58 9 60
AUGUST 5 73 10 58 g 68
SEPTEMBER 23 96 13 81 10 78
OCTOBER 7 103 8 89 10 88
NOVEMBER 7 110 5 94 6 94
DECEMBER 14 124 | 9 103 8 102
TOTAL 124 103 102
* Running Total

25



SUMMARY OF COMPLAINTS

COMPLAINT DECISIONS
SUSTAINED 17 | 13.7%| 13 |126%| 16 | 15.6%

NOT SUSTAINED 52 | 419% | 37 |359%| 34 | 33.3%

EXONERATED M 33% | 40 |398%| 42 | #41%
UNFOUNDED 1 1% 2 1.9% | 1 1%
WITHDRAWN 9 7.2% 8 7.7% 6 5.8%
TOTAL 120* 100** 99**

* does not include 4 Records Only
** does not include 2 Records Only, 1 Administrative
*** does not include 1 Records Only, 1 to IA, 1 held over
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SUMMARY OF COMPLAINTS

NUMBER OF COMPLAINT CASES PER OFFICER OFFICERS
YEARS 2004, 2005, 2006

NUMBER NUMBER OF NUMBER OF NUMBER OF
OF OFFICERS OFFICERS OFFICERS
COMPLAINTS 2004 2005 2006
1 106 117 13
2 16 10 12
3 4 1 0
4 1 0 0
5 0 0 1
6 0 0 0
7 0 0 0
8 0 0 0
9 0 0 0
10 0 0 0
TOTAL 127* 128* 126*

* does not include 9 complaints against unidentified officers
** does not include 9 complaints against unidentified officers
*** does not include 5 complaints against unidentified officers
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SUMMARY OF COMPLAINTS

REQUEST FOR LEGAL COUNSEL BY POLICE OFFICERS

~ » APPRO » ) » R -

JANUARY 4 3 0 0
FEBRUARY 3 6 0 1
MARCH 0 4 0 0
APRIL 4 0 0 0
MAY 12 4 0 0
JUNE 2 2 0 0
JULY 4 1 0 0
AUGUST 8 4 0 0
SEPTEMBER 4 0 0 0
OCTOBER 4 18 1 0
NOVEMBER 2 2 1 0
DECEMBER 0 0 0 0
TOTAL 47 44 2 1
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SUMMARY OF COMPLAINTS

REPORTS REQUESTED BY CORPORATION COUNSEL

NUMBER NUMBER NUMBER
OF CASES  OF REPORTS OF PAGES
JANUARY 2 5 189
FEBRUARY 1 1 g
MARCH 1 1 107
APRIL 0 0 0
MAY 2 0 0
JUNE 0 0 0
JULY 0 0 0
AUGUST 0 0 0
SEPTEMBER 0 0 0
OCTOBER 0 0 0
NOVEMBER 0 0 0
DECEMBER 2 1 33
TOTAL 8 8 338
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SUMMARY OF COMPLAINTS

REQUESTS FOR SUBPOENA REPORTS

PUBLIC PRIVATE OTHER NUMBER NO. OF NO.OF
DEFENDER ATTORNEY AGENCIES OF REPORTS PAGES CI/D’s

JANUARY 3 1 0 0 0 0
FEBRUARY 2 3 (] 9 270 1
MARCH 5 0 (] 0 0 0
APRIL 4 1 0 9 727 0
MAY 5 1 0 5 204 o
JUNE 8 0 0 6 201 0
JULY 3 0 0 1 98 0
AUGUST 2 0 (] 2 77 0
SEPTEMBER 3 0 (] 5 297 0
OCTOBER 4 2 0 10 599 0
NOVEMBER (] 0 (] 0 0 0
DECEMBER 5 2 (] 206 1

TOTAL 44 10 0 51 2679 2

o
CSD Mg,
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