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MISSION STATEMENT 
OFTHE 
HONOLULU POLICE 
COMMISSION 

E stablish a system of law enforcement based on due regard for the 
constitutional rights of all persons, which shall promote the highest 
degree of mutual respect between police officers and the public and 
which shall provide for the expeditious apprehension of those who 
violate the law. 

Maintain a meaningful, fair and effective system of complaint proce-
dure whereby complaints against the conduct of the Police Department 
or any of its officers and employees are received, considered, investi-
gated and resolved. 

Enhance the public confidence, trust and support in the integrity 
fairness and respect of the Police Department, its officers and 
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A loha. I am pleased to present the Honolulu Police 
Commission 2003 Annual Report and congratulate the 
commission members for their accomplishments. 

Our law enforcement officers are better trained , better 
equipped and more prepared today than ever before to 
combat crime and enforce homeland security measures. 
I commend the members of the Police Commission for their 
commitment to monitor the achievements of the department 
and for working proactively to address police misconduct and other important issues. 

On behalf of the citizens of the City and County of Honolulu, I extend deep appreciation to 
the dedicated men and women of the Police Commission for their outstanding service to 
the community. 

EMY HARRIS, Mayor 
City and County of Honolulu 
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O ne of the Police Commission 's primary responsibilities is to work with the Chief of 
Police to address citizen concerns regarding law enforcement. A good barometer for 
measuring citizen satisfaction or dissatisfaction with police service is the number of 
registered complaints each year. 

In the early 90's, the Commission received almost 300 complaints per year. Over the past 
five years, however, that average has dropped to about 125 annually, with 114 complaints 
being registered in 2003, which is the lowest number in the last two decades. 

The Police Commission has actively worked with Chief Donohue to address issues raised 
by these citizen complaints and through an excellent collaborative effort which involved the 
Department's Training and Re-training programs, we are beginning to see steady 
improvements in the level of citizen satisfaction as reflected by the progressive reduction 
in the number of complaints. 

This year the Honolulu Police Commission hosted the 2003 State of Hawaii Police 
Commissioners' Conference. The Honolulu Commission chose "Course and Scope of 
Employment" as the topic to address the specific duties of commissioners as it relates to 
police officer requests for legal representation in view of recent court decisions. 

2003 was also the year in which our Police Department received accreditation by the 
Commission for Accreditation of Law Enforcement Agency (CALEA), to become one of 
only 14 major city departments to achieve this status. The Department and our community 
can well be proud of this accreditation , which was only attained after very stringent 
examination by CALEA of virtually every aspect of department operations. 

On behalf of the Honolulu Police Commission, I would like to congratulate 
Chief Lee Donohue and the men and women of the Honolulu Police Depart-
ment for this historic achievement. 

I also want to acknowledge my fellow commissioners and the Honolulu Police 
Commission staff for their commitment and dedication to the job which 
enables the Commission to consistently accomplish its responsibilities 
in a timely and responsive manner. 



Le following conscientious 

and dedicated volunteer 

citizens comprise the 

present Honolulu Police 

Commission, whose 

objective is to serve the 

public to the best of its 

ability. 
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I Seated: Chair Ronald Taketa , Vice-Chair Cha Thompson 
Standing: Commissioners Jimmy Borges, Caroll Takahashi, Paul Leong, and Alan Ho 

Chair Ronald I. Taketa, Financial Secretary and Business Representative 
of the Hawaii Carpenters Union and has been associated with the union for 
over 20 years. Appointed on August 3, 2001 , for a term to expire on December 
31 , 2005. He previously served as a commissioner from 1989 to 1998. 
Graduated from Roosevelt High School and received a Bachelor's Degree 
in Education from the University of Hawaii at Manoa. 

Vice-Chair Cha M. K. Thompson , Executive Vice President of Tihati 
Productions, an entertainment company. Reappointed on October 18, 2002, 
for a second term to expire on December 31 , 2004. Graduated from 
Farrington High School and Kapiolani Community College. 

Commissioner Leonard K. P. Leong, Vice President of Royal Contracting 
Company, Inc., in charge of construction operations. Reappointed on October 
18, 2001 , for a second term but resigned on November 10, 2003. Graduated 
from St. Louis High School. Received a Bachelor of Science Degree in Civil 
Engineering from the University of Hawaii at Manoa. 

Commissioner Alan Ho, President and Chief Executive Officer of several 
Waikiki restaurants. Numerous business investments in China. Appointed 
on April 4, 1999, for a term to expire on December 31 , 2003. Earned a 
Bachelor's Degree in Business Administration , Finance from the University 
of Hawaii at Manoa. Honor graduate of Spencecliff Management Training 
Program. 



Commissioner Theo Butuyan, Owner of Elena's Restaurant in Waipahu 
and President of Elena's Corporation which imports Philippine products. 
Appointed on February 25, 1997, for a term which expired on December 31, 
2001; and held over until May 8, 2003. Graduated from the University of 
Pangasianan in the Philippines and earned a Bachelor's Degree in 
Commerce, Accounting Major. 

Commissioner Dwight L. Yoshimura, Senior Vice President of GGP, and 
Senior General Manager of the Ala Moana Shopping Center. Appointed on 
December 17, 1997, for a term which expired on December 31, 2002 and 
held over until November 12, 2003. Graduated from Farrington High School 
and earned a Bachelor's Degree in Business Administration from the 
University of Hawaii at Manoa. 

Commissioner Paul T. Leong, Chief Budget Officer (Ret.) , Budget Depart-
ment of the City and County of Honolulu. Appointed on March 7, 2003 for a 
term to expire on December 31, 2006. Former member of the City and County 
Transportation Commission and a member of the Kaneohe Vision Team. 
Graduated from St. Louis College and attended the University of Hawaii at 
Manoa. 

Commissioner Jimmy Borges, Entertainer. Appointed on October 24, 2003, 
for a term to expire on December 31 , 2007. Former member of the Board 
of Directors of the Institute for Human Services and St. Louis Alumni 
Association . Graduated from St. Elizabeth 's High School in Oakland and 
attended San Francisco State College. 

Commissioner Caroll Ann S. Takahashi , Director (Ret.) Department of 
Budget and Fiscal Services, City and County of Honolulu. Appointed on 
November 14, 2003 for a term to expire on December 31 , 2007. Graduated 
from Roosevelt High School and earned a B.A. in Asian Studies/Political 
Sciences from the University of Hawaii at Manoa with Graduate studies in 
Education. 
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I 
I 
i MEETINGS AND ATTENDANCE 
I 

The Commission held a total of twenty-seven (27) meetings, twenty-one (21) Executive 
Sessions and six (6) Public Meetings during 2003. 

EXECUTIVE PUBLIC MEETINGS EXCUSED UNEXCUSED 
SESSIONS MEETINGS ATTENDED ABSENCE ABSENCE 

Commissioner Borges 3 1 4 1 0 

*Commissioner Butuyan 4 0 4 5 0 

Commissioner Ho 11 3 14 13 0 

**Commissioner L. Leong 17 4 21 2 0 

Commissioner P. Leong 14 4 18 0 0 

Commissioner Takahashi 3 1 4 0 0 

Commissioner Taketa 19 5 24 3 0 

Commissioner Thompson 14 4 18 9 0 

***Commissioner Yoshimura 11 4 15 8 0 

The Commission meets in executive session the first and third Wednesday of each month 
with a public meeting held every fourth meeting. The members of the Commission serve 
without compensation and devote an average of 25 hours of their own time each month. 

• Replaced May 8, 2003 
•• Resigned November 10, 2003 

••• Replaced November 13, 2003 



REVISED CHARTER OF THE CITY AND COUNTY OF HONOLULU, 1973 (2000 Edition) 

Section 6-1605, Police Commission. There shall be a Police Commission which shall 
consist of seven members. The Commission may appoint such staff and engage consult-
ants as is necessary to assist it in the performance of its duties. The Commission shall be 
governed by the provisions of Section 13-103, Boards and Commissions, of this charter. 
Sections 6-106. Powers, duties, and functions. The Police Commission Shall : 

(a) Adopt such rules as it may consider necessary for the conduct of it's business 
and review rules and regulations for the administration of the department. 

(b) Review the annual budget prepared by the Chief of Police and may make 
recommendations thereon to the Mayor. 

(c) Submit an annual report to the Mayor and the City Council. 
(d) Receive, consider, and investigate charges brought by the public against the 

conduct of the department or any of its members and submit a written report of 
its findings to the Chief of Police. A summary of the charges filed and their 
disposition shall be included in the annual report of the Commission. 

(e) Review and, if deemed necessary, make recommendations on the five-year 
plan and any update of goals and objectives for the police department which is 
submitted by the Chief of Police. The Commission shall not have the power to 
approve; modify, or reject the plan or any update. 

(f) Compare at least annually the actual achievements of the police department 
against the goals and objectives in the five-year plan or latest update submitted 
by the Chief. 

(g) Evaluate at least annually the performance of duties by the Chief of Police. 
Except for purposes of inquiry or as otherwise provided in this charter, neither the Commis-
sion nor its members shall interfere in any way with the administrative affairs of the 
department. 

MEMBERSHIP 
The commissioners are appointed by the Mayor and confirmed by the City Council for 
staggered terms of five years. A chair and vice-chair are elected annually by the members. 

ADMINISTRATIVE STAFF 
The Police Commission administrative staff consists of an executive officer/investigator, 
three investigators, a secretary-reporter, two police reporters , and a senior clerk typist. 

BUDGET HIGHLIGHTS 

Salaries 
Current Expenses 

Equipment 
Total 

Expended 
2002-2003 

$ 316,287 
79,817 

0 
$396,104 

Budgeted 
2003-2004 

$328,610 
79,636 

0 
$408,246 

The 2003-2004 Current Expenses include the lease rental , electricity, parking, and other 
related expenses for the Commissions office space at Alii Place ( 1060 Richards Street, 
Suite 170). 
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A citizen may register a formal complaint at the Commission office between the hours 
of 7:45 a.m. and 4:30 p.m. , Monday through Friday. If the complainant is unable to register 

his/her complaint at the Commission office, the citizen may 
call the Commission office to make alternate arrangements 
through the outreach program. 

Complaints must be filed within sixty (60) days from the 
date of the incident to ensure the availability of accurate 
investigative information. Past experience has shown that 
waiting more than sixty days may result in unclear recall 
by witnesses, an inability on the part of the investigators to 
locate witnesses, or general confusion and distortion of 
the facts by all parties involved . The Commission , 
however, may permit the fil ing ofa complaint after the sixty-

day period for the following reasons : 1) excusable neglect; 2) newly discovered 
evidence which by reasonable diligence could not have been discovered in time; or 3) any 
other reason justifying relief from the sixty-day limitation. 

The aggrieved citizen gives a statement of the incident to an investigator or police reporter. 
Upon completion of the final typed statement, the citizen has the opportunity to make any 
corrections. The complainant signs the statement attesting to its accuracy and the 
statement is notarized. 

A Police Commission investigator (a non-law 
enforcement , civil service employee) begins the 
investigation by contacting as many witnesses as pos-
sible and gathering all available facts . 

Once a case is filed with the Commission office , 
efforts are made to complete the investigation within 
60 days to preserve the timeliness of investigations and 
any resultant disciplinary action. 

This information is compiled in an objective report and 
presented to the Commission members for review. 

Each Police Commissioner carefully reads the report and renders a recommendation to 
uphold or deny the allegations of the complaint. This is recorded at an Executive Session. 
A majority opinion , consisting of four or more votes, determines the disposition of each 
case. If more information is needed or if a majority vote is lacking, the case is deferred. In 
the event a majority vote sustains a complaint, the case is then submitted to the Chief of 
Police for disciplinary action . The result of said action is forwarded to the 
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HPC 1. PARTIAL ATTITUDE 
Officers and employees shall not exhibit a favorable or unfavorable treatment or 
action of partiality or prejudice based upon a person's race, sex, religion , political 
persuasion , sexual orientation or preference, age or disability. 

HPC 2 . CONDUCT TOWARD THE PUBLIC 
A. Overbearing Conduct 

Overbearing or oppressive conduct toward the public while acting under 
the color of police authority is prohibited . 

B. Conduct Unbecoming an Officer 
Officers and employees shall not use their office to solicit any gifts, gratuities, 
loans, fees , sexual favors , or to make dates, or engage in any other conduct 
that would bring discredit to the police department. 

C. Discourtesy 
1. Officers and employees shall be courteous when dealing with the public 

and avoid harsh, violent, or insolent language. 
2. Officers shall courteously furnish their names and badge numbers upon 

request, either orally or in writing . 
3. Officers and employees shall not use degrading or abusive language 

toward the public. 
4. Officers and employees shall not harass the public by badgering them 

unnecessarily or without provocation. 

HPC 3. COMMISSION OF ANY CRIMINAL ACT 
Officers and employees shall not commit any criminal act. 

A. Damaging Private Property 
Officers and employees shall not maliciously destroy or damage someone's 
private property without just cause . 

B. Theft of Private Property 
Officers and employees shall not take the private property of someone with 
the intent to permanently deprive the owner of said property. 

C. Threatening 
Officers and employees shall not threaten members of the public with bodily 
injury or threaten to arrest them without just cause. 

HPC 4 . DERELICTION OF DUTY 
Officers and employees shall identify criminal offenders and shall enforce all 
federal , state, and local laws and ordinances coming within the jurisdiction of the 
department, especially if the offender is another officer or employee of the 
department. 



HPC 5. USE OF PHYSICAL FORCE 
The use of physical force shall be prohibited except to the extent reasonably 
necessary to accomplish a valid police objective. 

A. Unnecessary Use of Force 
Officers and employees shall not use physical force where no physical force 
or contact is required or otherwise permitted by department rules and 
regulations. 

B. Excessive Use of Force 
Where physical force is necessary, no officer or employee shall use force 
above or beyond permissible limits. 

C. Malicious Use of Force 
No officer or employee shall maliciously use physical force which could 
reasonably be expected to result in bodily injury or maliciously use a 
dangerous instrument with the intent to inflict bodily injury. 

D. Mistreatment of a Prisoner 
Officers and employees shall not intentionally mistreat prisoners and are 
required to protect their prisoner once the prisoner is in their custody. 

HPC 6. UNNECESSARY USE OF WEAPON 

m 

No officer or employee shall use any weapon unless authorized to do so by the 
department or state law. 

A. Firearms 
Officers shall not display or draw their firearms unnecessarily. 

B. Oleoresin Capsicum (Pepper Spray) 
Officers shall not use Oleoresin Capsicum (Pepper Spray) to threaten or 
inflict punishment. 



Ronald Taketa introducing county counsels. 

T he Honolulu Police Commission hosted the 2003 State of Hawaii Police Commission-
ers' Conference at the Sheraton Waikiki Hotel on April 24-25, 2003. This year's theme was 
"Course and Scope of Employment." 

In view of the recent court decisions regarding contested case hearings, the Honolulu 
Police Commission decided course and scope was an appropriate and timely subject for 
discussion by the four county counsels. This afforded an opportunity for the police 
commissioners island wide to increase their understanding and insight of the legal aspects 
of contested case hearings and help them to fulfill a critical duty when either granting or 
denying a police officer's request for legal representation by the county. 
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n lizabeth Hifo • 

The Honorable Eden E. Hifo, who presently serves in the Hawaii 
First Circuit Court dealing with civil trials, agency appeals, and 
asbestos litigation was the keynote speaker of the conference. 

Annual performance evaluations of the Chief of Police is also an 
important responsibility that the police commissioners discharge. 
Because the police commissioners are in a unique position 
whereby they do not have daily or even weekly oversight in how 
the Chief of Police conducts his daily business, Dr. Jack Roose 

of the Watson Wyatt's Human Capital Group conducted a workshop on performance 
appraisal for the commissioners. Dr. Roose's expertise in performance appraisal will 

Dr. Jack Roose gives a 
presentation on 
performance evaluations. 

certainly assist the commissioners to improve as evaluators and 
be more meaningful in their evaluation of the Chief of Police. 
A banquet followed by Honolulu Police Commission Chair Ronald 
I. Taketa's remarks ended the conference 
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2003 Hawaii State Law Enforcement 
Officials Association 50th Annual Conference 

The 50th annual Hawaii State Law Enforcement Officials Association (HSLEOA) Confer-
ence hosted by the Honolulu Division of the Federal Bureau of Investigation was held at 
the Wailea Marriott Outrigger Resort from September 17-19, 2003. "Leadership" was the 
theme of the conference. 
The complexities of today's society have presented new and unique challenges and 
demands to the law enforcement arena. As a result , leaders and managers of law 
enforcement agencies have to equip themselves to cope and address the various 
de-mands and challenges . Because of this, a presentation on leadership provided 
increased understanding and insight of the role of leaders and how to design leadership 
development action plan. 
The keynote speaker, Robert E. "Dusty" Staub, II , CEO and Chairman of Staub Leadership 
Consultants shared his knowledge, expertise and experiences about leadership that will 
be helpful and useful to the attendees. 
Media is one of many aspects that a leader has to effectively deal with on a daily basis. To 
assist the law enforcement leaders, Media Relations was another topic of discussion 
during the conference. Lt. Col. James L. Vance USMC (Ret.) and Instructor at the FBI 
Academy talked about The Role of the News Business in Modern U.S. Society, Preparing 
For a Successful Media Interview and Media Relations in High Visibility Situations. 
A banquet, special recognition to HSLEOA's Officers of the Year from the four county police 
departments, U.S. Customs Service and Naval Investigative Service, with a fireworks 
display concluding the conference. 

2003 National Association for Civilian Oversight of 
Law Enforcement 9 th Annual Conference 

N ACOLE is a nonprofit organization of civilian oversight practitioners and supporters 
working to promote fair, firm, and consistent law enforcement in the United States through 
the practice of civilian oversight. It is based on the belief that law enforcement derives its 
authority from the community; it requires a two-way dialog between the community and 
those charged with the duty to enforce laws. It provides training , referrals , information 
sharing and technical assistance to the oversight community and to persons and jurisdic-
tions attempting to establish oversight. 
NACOLE held its 9th annual conference at the Millennium Biltmore Hotel in Los Angeles, 
California from September 21-24, 2003. The conference theme was "Civilian Oversight: 
Tools for Success - Tools for Justice.". 
The conference offered professional and development training workshops, individual and 
panel presentations and networking sessions which included the following: Force and 
Excessive Force: When Words Fail ; Justice Post 9/11 : Intelligence Gathering, Racial 
Profiling, Demonstrations and First Amendment Issues; Mediation in Oversight: A Means 
For Changing Behavior; Insights On A Serious Police Misconduct Case: Oakland "Riders"; 
Success In Civilian Oversight: Best Practices and Strategies To Counter Resistance; 
Civilian Review: Basic Tools For Oversight Of Disciplinary Cases; Interviewing Tough 
Witnesses and Judging Credibility; Force Applied : Case Study. 

m 
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Commissioner Paul Leong and Chief Donohue with a graduate of the 145th class. 
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COMPLAINT CASES 

There were 114 cases during 2003. The following is a breakdown of the cases by districts/ 
divisions. 

DISTRICT/DIVISION NUMBER PERCENTAGE 
CASE OCCURRED OF CASES OF 114 CASES 

District 1 21 18 

District 2 5 4 

District 3 11 9.5 

District 4 16 14 

District 5 11 9.5 

District 6 14 12 

District 7 14 12 

District 8 3 3 

Traffic 9 8 

Internal Affairs 1 1 

Specialized Services 1 1 

Criminal Investigation 4 4 

Central Receiving 3 3 

Juvenile Services 1 1 

TOTAL: 

District 1 
District 2 
District 3 
District 4 
District 5 
District 6 
District 7 
District 8 

114 cases 

Central Honolulu (Punahou to Liliha Street) 
Mililani, north to Haleiwa, and west to Kaena Point 
Aiea, Pearl City, Waipahu 
Makapuu Point to Haleiwa (Waimanalo, Kailua, Kaneohe, Kahuku) 
Liliha Street to Aiea 
Waikiki (Ala Wai to Diamond Head) 
East Honolulu (Punahou to Makapuu Point) 
West of Kunia Road to Kaena Point (Ewa to Makaha) 

The number of cases decreased 4% from 119 cases in 2002 to 114 cases in 2003. 
At the end of the year, the Commission made decisions on 89 of the 114 cases. 
They sustained 31 of the total 270 allegations within the 89 cases. 



SUMMARY OF COMPLAINTS 

The following is a breakdown of the complaints that the Commission took action on at its 
meetings from January through December 2003: 

Conduct Unbecoming an Officer 
Damaging Private Property 

Degrading Language 
Dereliction of Duty 

Excessive Use of Force 
Harassment 

Harsh/Insolent Language 
Malicious Use of Force 

Mistreatment of a Prisoner 
Name/Badge Number 
Overbearing Conduct 

Partial Attitude 
Theft of Property 

Threatening 
Unnecessary Use of Force 

Unnecessary Use of Weapon-Firearm 
Unnecessary Use of Weapon-QC 

TOTALS 

TOTAL ALLEGATIONS: 270 
(Includes 6 allegations for 4 Withdrawals) 

KEY: s = Sustained 
NS = Not Sustained 
EX = Exonerated 
UF = Unfounded 

W/D = Withdrawn 

m 

s I NS I EX I UF I W/D I 
9 25 14 0 3 

0 1 0 0 0 
5 10 6 0 0 
1 2 1 0 0 
0 0 3 0 0 
2 8 4 0 1 
1 12 6 0 1 
1 1 2 0 0 
0 5 11 1 0 
0 5 0 0 0 
9 27 13 0 0 
0 14 4 0 1 

0 0 1 0 0 
1 23 11 0 0 
1 5 11 1 0 
0 0 0 0 0 
1 1 5 0 0 

31 I 139 I 92 2 6 
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COMPLAINT CASES REGISTERED BY MONTH 
Years 2001, 2002, 2003 

Filb4'uary March Apil May ,sie "r Al.gust September Ociooer 

6 10 7 22 9 10 10 11 10 
7 4 7 16 14 13 11 9 9 
e a 10 14 6 10 9 11 13 

1--2001 --2002 2003 ! 

No'l'ffltlef December 

16 8 
10 11 
7 7 

COMPLAINT CASE REGISTRATION - COMPARATIVE FIGURES 

2001 2002 2003 

January 6 6* 8 8* 13 13* 

February 6 12 7 15 6 19 

March 10 22 4 19 8 27 

April 7 29 7 26 10 37 

May 22 51 16 42 14 51 

June 9 60 14 56 6 57 

July 10 70 13 69 10 67 

August 10 80 11 80 9 76 

September 11 91 9 89 11 87 

October 10 101 9 98 13 100 

November 16 117 10 108 7 107 

December 8 125 11 119 7 114 

TOTAL I 12s J I 119 I I 114 I 

*Running Total 
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NUMBER OF COMPLAINT CASES PER OFFICERS 
YEARS 2001 , 2002, 2003 

NUMBER OF NUMBER OF NUMBER OF 
NUMBER OF OFFICERS OFFICERS OFFICERS 

COMPLAINTS 2001 2002 2003 

1 131 118 100 
2 12 14 22 
3 1 3 3 
4 0 0 0 
5 0 0 0 
6 0 0 0 
7 0 0 0 
8 0 0 0 
9 0 0 0 
10 0 0 0 

TOTAL I 144** 135* 125** 

* Does not include 16 complaints against unidentified officers 
** Does not include 7 complaints against unidentified officers 



REQUESTS FOR LEGAL COUNSEL BY POLICE OFFICERS 2003 

I RECEIVED I APPROVED I DENIED I 
January 1 1 1 

February 2 0 0 
March 0 0 0 

April 1 0 1 
May 2 1 0 

June 2 3 0 
July 4 1 0 

August 6 0 2 
September 6 1 0 

October 4 8 0 
November 2 5 0 
December 2 4 0 

TOTAL 32 24 4 



COMPLAINT REFERRALS BY HPD 2003 

NUMBER LETTERS SENT NUMBER OF COMPLAINANTS 
OF COMPLAINTS TO RECEIVED COMPLAINANTS NOT 

RECEIVED COMPLAINANTS RESPONDED RESPONDED 

January 0 0 0 0 
February 0 0 0 0 

March 1 1 0 1 
April 1 1 0 1 
May 0 0 0 0 

June 1 1 0 1 
July 0 0 0 0 

August 0 0 0 0 
September 3 3 0 3 

October 1 1 0 1 
November 2 2 1 1 
December 0 0 0 0 

TOTAL 9 9 1 8 
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REPORTS REQUESTED BY 
THE DEPARTMENT OF THE CORPORATION COUNSEL 2003 

NUMBER OF NUMBER OF NUMBER OF 
CASES REPORTS PAGES 

January 0 0 0 
February 1 0 0 

March 0 0 0 
April 0 0 0 
May 2 6 243 

1 cassette tape 

June 0 0 0 
July 0 0 0 

August 1 1 82 
September 1 1 15 

October 0 0 0 
November 0 0 0 
December 0 0 0 

TOTAL I 5 8 340 



REQUEST FOR SUBPOENA REPORTS 2003 

PUBLIC PRIVATE OTHER 
DEFENDER ATTORNEYS AGENCIES 

January 1 2 0 
February 2 1 0 

March 1 1 0 
April 6 0 0 
May 3 1 0 

June 3 0 1 
July 5 1 0 

August 1 0 0 
September 0 0 0 

October 0 1 
November 0 0 0 

December 2 0 0 

TOTAL I 24 7 1 

CSD MUNICIPAL REFERENCE LIBRARY 
City and County of Honolulu 

Ci ty Hall Annex, 558 S. King Street 
Honolulu, Hawaii 96813 

NO.OF 
REPORTS 

4 

5 

3 

5 

4 

3 

10 

2 

0 

3 
0 

1 

40 

NO. OF 
PAGES 

287 
136 

66 
174 

95 
78 

1,148 

71 

0 

213 

0 

25 

2,293 I 
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