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MAYOR'S MESSAGE 
OFFICE OF THE MAYOR , CITY AND COUNTY OF HONOLULU 

I am pleased and proud to present the 1999 Annual Report of the Honolulu Police 
Commission to the citizens of the City and County of Honolulu. 

Community Policing has bonded the citizens and the communities to the Honolulu 
Police Department which is the key factor in the continued reduction of crime and 
citizens complaints against our police officers during 1999. This team-up against 
crime has had a positive effect on the quality of life and safety in our neighborhoods 
and has encouraged a favorable outlook of the police department by the general public . 

I salute the Honolulu Police Commission and the Honolulu Police Department for 
keeping focused, fostering and maintaining the highest standards of conduct for the 
police officers and working unitedly with the island communities for a secure and 
beautiful place for all of us to live . 
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CHAIR'S MESSAGE 

As police commissioners representing the citizens of the City and County of Honolulu, we are tasked 
with duties and responsibilities mandated by the City Charter. One critical duty is selecting a Chief of Police 
who has the skills and abilities to effectively address the problems and lead the Police Department in the right direction. 
We are very proud of our selection of Chief Lee D. Donohue who has been able to move the Honolulu Police 
Department forward despite internal problems that he and his management team have addressed effectively. 

The reduction of crime and citizens complaints, the designing, planning, organizing and implementing 
the HPD 2003 strategic plan to increase the effectiveness and efficiency of the Police Department and the 
drastic improvement in managing and controlling traffic on the freeways and main streets are some significant 
accomplishments under the leadership of Chief Donohue. The improved morale and the positive outlook of the Police 
Department by the public are the by-products of a Chief of Police who is open, consistent, responsive, forthright, 
positive and refreshing. 

We are accountable to the various communities of the Island and committed in discharging our 
responsibilities in the oversight of the Police Department, as open communication and being accessible to the Chief of 
Police are essential. In this regard, Chief Donohue has unfailingly been very forward and candid in discussing 
and sharing promotions, problems, strategies and other topics that are relevant and of interest to the Police 
Commission. Most assuredly, such cooperation and support are greatly appreciated as it makes the commissioners' work 
less challenging. 

The Police Commissioners thank the citizens of the City and County of Honolulu for their 
continuous support of the Honolulu Police Department 

Would also like to extend my deepest thanks and appreciation to the members and staff of the 
Honolulu Police Commission for their dedicated efforts during the year and to Chief Lee Donohue, 
his management team, and the entire Police Department for their many contributions. 
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HONOLULU POLICE COMMISSIONERS 
The following conscientious and dedicated volunteer citizens comprise the 
present Honolulu Police Commission, whose objective is to serve the public 
to the best of its ability: 

(front row) Chair Leonard Leong and Vice-Chair Cha Thompson 
(back row) Theo Butuyan, Darolyn Lendio, Dwight Yoshimura, Alan Ho, Melga Gendrano 

Chair Leonard K. P. LEONG, Vice President of Royal Contracting Company, Inc ., 
in charge of construction operations . Appointed on April 19, 1996, for a term to 
expire on December 31, 2000. Graduated from St. Louis High School. Received a 
Bachelor of Science Degree in Civil Engineering from the University of Hawaii at 
Manoa . 

Vice-Chair Cha M. K. THOMPSON, Executive Vice President of Tihati Productions, 
an entertainment company. Appointed on April 15, 1996, for a term to expire on 
December 31, 1999. Graduated from Farrington High School and Kapiolani 
Community College. 
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HONOLULU POLICE COMMISSIONERS 

Commissioner Theo B. BUTUYAN, owner of Elena's Restaurant in Waipahu and 
Maui and president of Elena's Corporation which imports Philippine products. 
Appointed on February 25, 1997, for a term to expire on December 31, 2001. 
Graduated from the University of Pangasinan in the Philippines and earned a 
Bachelor's Degree in Commerce, Accounting Major . 

Commissioner Melga T. GENDRANO, full-time principal broker and residential 
property manager with Buddy Gendrano Realty, Inc. Appointed on February 25, 
1997, for a term to expire on December 31, 2000. Graduated from Aklan 
College in the Philippines, and University of Hawaii, Manoa and the University 
of Illinois earning Bachelor's and Master's Degrees in Elementary Education. 

Commissioner Alan HO, President and Chief Executive Officer of several Waikiki 
restaurants. Numerous business investments in China. Appointed on April 4, 
1999, for a term to expire on December 31, 2003. Earned a Bachelor's Degree 
in Business Administration, Finance from the University of Hawaii at Manoa. 
Honor graduate of Spencecliff Management Training Program. 

Commissioner Darolyn H. LENDIO, partner with McCorriston, Miho, Miller, Mukai. 
In 1998, served as a member of the City Charter Commission. From 1994 to 
1996, served as Corporation Counsel for the City and County of Honolulu . 
Appointed on February 9, 1998, for a term to expire on December 31, 2002. 
Graduated from Waialua High School and earned an A.B. Degree from University 
of Southern California and a Juris Doctor from the University of California Berkeley 
School of Law. 

Commissioner Dwight L. YOSHIMURA, Senior Vice President and Chief Operating 
Officer of General Growth Management of Hawaii, Inc. and General Manager of 
the Ala Moana Shopping Center. Appointed on December 17, 1997, for a term to 
expire on December 31, 2002. Graduated from Farrington High School and earned 
a Bachelor's Degree in Business Administration from the University of Hawaii at 
Manoa. 
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HONOLULU POLICE COMMISSIONERS 

New Police Commissioner 

Commissioner Alan Ho 

Commiss ioner Alan Ho was sworn in as a member of the Honolulu Police 
Commission in a ceremony held in the Mayor's Office on Apr i l 4, 1999 . 

Commissioner Ho is President and Chief Executive Officer of several Waikiki 
restaurants , Seafood Village, Royal Steak and Seafood, and Antonio 's Steak, Seafood 
and Pasta to name a few. He has numerous business investments in China, from 
fishing vessel , ice cream parlor, fast foods and seafood, hotel and restaurant. At the 
present time , he is involved in a theme park development project with the Beijing 
Center Development and Exchange Technology Institution and U.S . Disneyland to 
develop 4,800 acres of land . 

He serves on the State Judicial Salary Commission . He is a member of the 
Organization of Chinese American, Chinatown Lions Club , Hainan Club, and 
Honolulu Club. 
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The Commission held a total of twenty five (25) meetings, twenty (20) Executive 
Sessions and five (5) Public Meetings during 1999. 

Executive Public Meetings Excused Unexcused 
Sessions Attended Absence Absence 

Comr. Butuyan 11 3 14 11 0 

Comr. Gendrano 19 5 24 1 0 

*Comr. Ho 9 1 10 9 0 

Comr. Lendio 13 4 17 8 0 

Comr. Leong 20 5 25 0 0 

Comr. Taketa 4 1 5 1 0 

Comr. Thompson 16 2 18 7 0 

Comr. Yoshimura 12 4 16 9 0 

The Commission meets in executive session the first and third Wednesday of each 
month with a public meeting held every fourth meeting. The members of the 
Commission serve without compensation and devote an average of 35 hours of 
their own time each month. 

* Since April, 1999 
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REVISED CHARTER OF THE CITY AND COUNTY OF 
HONOLULU, 1973 (1984 Edition) 

Section 6-605, Police Commission. There shall be a Police Commission which 
shall consist of seven members. The Commission may appoint such staff and 
engage consultants as is necessary to assist it in the performance of its duties. 
The Commission shall be governed by the provisions of Section 13-103, Boards 
and Commissions, of this charter. 

Section 6-606. Powers, duties, and functions. The Police Commission shall: 

(a) Adopt such rules as it may consider necessary for the conduct of its 
business and review rules and regulations for the administration of 
the department. 

(b) Review the annual budget prepared by the Chief of Police and may 
make recommendations thereon to the Mayor. 

(c) Submit an annual report to the Mayor and City Council. 

(d) Receive, consider, and investigate charges brought by the public 
against the conduct of the department or any of its members and 
submit a written report of its findings to the Chief of Police. A 
summary of the charges filed and their disposition shall be included 
in the annual report of the Commission. 

Except for purposes of inquiry or as otherwise provided in this charter, neither the 
Commission nor its members shall interfere in any way with the administrative 
affairs of the department. 
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MEMBERSHIP 

The commissioners are appointed by the Mayor and confirmed by the City Council 
for staggered terms of five years. A chair and vice-chair are elected annually by 
the members. 

ADMINISTRATIVE STAFF 

The Police Commission administrative staff consists of an executive 
officer/investigator, three investigators, a secretary-reporter, two police reporters 
and a senior clerk typist. 

BUDGET HIGHLIGHTS 

SALARIES 
CURRENT EXPENSES 
EQUIPMENT 

TOTAL 

Expended 
1998-1999 

$345,645 
83,755 

0 
$429,400 

Budgeted 
1999-2000 

$331,928 
79,6(X) 

0 
$411,528 

The 1999-2000 Current Expenses included the lease rental, electricity, parking 
and other related expenses for the Commission's office space at Ali'i Place. 

MUN'CIPAL LIBRA. Y, RECORDS MGMT & BOOKSTORE 
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A citizen may register a formal complaint at the Commission office between 
the hours of 7:45 a.m. and 4:30 p.m., Monday through Friday. If the complainant 
is unable to register his/her complaint at the Commission office, the citizen may 
call the office to make alternate arrangements through the outreach program. 

Complaints must be filed within 60 days from the date of the incident to 
ensure the availability of accurate investigative information. Past experience has 
shown that waiting more than 60 days may result in unclear recall by witnesses, 
an inability on the part of the investigators to locate witnesses, or general 
confusion and distortion of the facts by all parties involved. The Commission, 
however, may permit the filing of a complaint after the 60-day period for the 
following reasons: 1) excusable neglect; 2) newly discovered evidence which by 
reasonable diligence could not have been discovered in time; or 3) any other reason 
justifying relief from the 60-day limitation. 

The aggrieved citizen gives a statement of the incident to an investigator or 
police reporter. Upon completion of the final typed statement, the citizen has the 
opportunity to make any corrections. The complainant signs the statement 
attesting to its accuracy and the statement is notarized. 

Senior clerk typist logging a registered complaint 
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Investigator typing complaint notification to officer 

A Police Commission investigator (a non-law enforcement, civil service 
employee) begins the investigation by contacting as many witnesses as possible 
and gathering all available facts. 

This information is compiled in an objective report and presented to the 
Commission members for review. 

Each Police Commissioner carefully reads the report and renders a 
recommendation to uphold or deny the allegations of the complaint. This is 
recorded at an Executive Session. A majority opinion, consisting of four or more 
votes, determines the disposition of each case. If more information is needed or if 
a majority vote is lacking, the case is deferred . In the event a majority vote 
sustains a complaint, the case is then submitted to the Chief of Police for 
disciplinary action. The result of said action is forwarded to the Commission . 

Once a case is filed with the Commission office, efforts are made to 
complete the investigation within 60 days to preserve the timeliness of 
investigations and any resultant disciplinary action. 

11 



HPC 1. 

HPC 2. 

HPC 3. 

12 

PARTIAL ATTITUDE 

Officers and employees shall not exhibit a favorable or unfavorable 
treatment or action of partiality or prejudice based upon a person's 
race, sex, religion, political persuasion, sexual orientation or 
preference, age, or disability. 

CONDUCT TOWARD THE PUBLIC 

A. Overbearing Conduct 
Overbearing or oppressive conduct toward the public while acting 
under color of police authority is prohibited. 

B. Conduct Unbecoming an Officer 
Officers and employees shall not use their office to solicit any 
gifts, gratuities, loans, fees, sexual favors, or to make dates, or 
engage in any other conduct that would bring discredit to the 
police department. 

c. Discourtesy 
1. Officers and employees shall be courteous when dealing with 

the public and avoid harsh, violent, or insolent language. 
2. Officers shall courteously furnish their names and badge 

numbers upon request, either orally or in writing. 
3. Officers and employees shall not use degrading or abusive 

language toward the public . 
4. Officers and employees shall not harass the public by 

badgering them unnecessarily or without provocation. 

COMMISSION OF ANY CRIMINAL ACT 

Officers and employees shall not commit any criminal act. 

A. Damaging Private Property 
Officers and employees shall not maliciously destroy or damage 
someone's private property without just cause. 



(HPC 3. 

HPC 4. 

HPC 5. 

Commission of Any Criminal Act, cont.) 

B. Theft of Private Property 
Officers and employees shall not take the private property of 
someone with the intent to permanently deprive the owner of said 
property. 

c. Threatening 
Officers and employees shall not threaten members of the public 
with bodily injury or threaten to arrest them without just cause. 

DERELICTION OF DUTY 

Officers and employees shall identify criminal offenders and shall 
enforce all federal, state, and local laws and ordinances coming within 
the jurisdiction of the department, especially if the offender is another 
officer or employee of the department. 

USE OF PHYSICAL FORCE 

The use of physical force shall be prohibited except to the extent 
reasonably necessary to accomplish a valid police objective. 

A. Unnecessary Use of Force 
Officers and employees shall not use physical force where no 
physical force or contact is required or otherwise permitted by 

. department rules and regulations. 

B. Excessive Use of Force 
Where physical force is necessary, no officer or employee shall 
use force above or beyond permissible limits. 

c. Malicious Use of Force 
No officer or employee shall maliciously use physical force which 
could reasonably be expected to result in bodily injury or 
maliciously use a dangerous instrument with the intent to inflict 
bodily injury. 

13 



{HPC 5. Use of Physical Force, cont.) 

HPC 6. 
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o. Mistreatment of a Prisoner 
Officers and employees shall not intentionally mistreat prisoners, 
and are required to protect their prisoner once the prisoner is in 
their custody. 

UNNECESSARY USE OF WEAPON 

No officer or employee shall use any weapon unless authorized to do 
so by the department or state law. 

A. Firearms 
Officers shall not display or draw their firearms unnecessarily. 

B. Oleoresin Capsicum {Pepper Spray) 
Officers shall not use OC {Pepper Spray) to threaten or inflict 
punishment. 



1999 Hawaii State Police 
Commissioners' Conference 

The 1999 Hawaii State Police Commissioners' Conference was hosted 
by the Honolulu Police Commission on May 27-28, 1999, at the Sheraton Princess 
Kaiulani Hotel. The theme of the conference, "Civilian Oversight and Use of . 
Force", was fitting and practical for the police commissioners and law enforcement 
officials. The issue of Use of Force by police officers is a concern of citizens of 
the State of Hawaii and particularly important to the police commissioners in 
discharging their duties and responsibilities. 

Mayor Jeremy Harris opened the conference with a heartwarming 
aloha and remarks followed by Leonard K. P. Leong, Chair, Honolulu Police 
Commission who welcomed all the attendees. Mayor Harris and Chair Leong 
highlighted the significance of the conference and how it will assist in fulfilling 
their roles as police commissioners. 

To set the tone for a meaningful conference, Lieutenant Kevin 
Katamoto shared the Use of Force policy of the Honolulu Police Department and 
provided practical demonstrations in a variety of Use of Force situations. A panel 
of legal field experts, namely; Federal Magistrate Barry M. Kurren (also moderator), 
United States Attorney Steven S. Alm, City Prosecutor Peter B. Carlisle and 
prominent local attorney Eric A. Seitz centered their discussion on Use of Force: 
Necessary or Needless, A Legal Analysis. Another panel consisting of Federal 
Magistrate Kurren, Corporation Counsel David Z. Arakawa, local attorney David J. 
Gierlach and City Councilmember Jon Yoshimura openly talked about Use of Force: 
Litigation and Public Policy that maintained the interest and attention of the 
audience. 

Following the first day of meaningful, enlightening and thought-
provoking information, Ms. Katherine Mader, Deputy District Attorney of the Los 
Angeles District Attorney's Office presented and related her interesting experiences 
when she was the Inspector General of the Los Angeles Police Department's 
handling of complaints of misconduct by police officers and civilian employees. 

The conference ended with a banquet that was enjoyable and 
delightful. A popular local comedian, Augie T. amused the attendees, with his 
quips and jests, as they were in stitches and laughter during his entire 
performance. The Tihati Trio then finished the evening with soothing and romantic 
Hawaiian music. 

15 



Police Commission Conference Photos 

Lt . Kevin Katamoto speaking on Use of Fofce 



Commission 

Kauai commissioner and officer demonstrate 
use of force with handcuffs 

Annual breakfast meeting with all commissioners who 
attended conference 

Group photo of HPC staff who worked very hard for a 
successful conference 
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1999 Hawaii State Law Enforcement 
Officials Association Conference 

The 46th Annual HSLEOA Conference was hosted by the Maui Police 
Department on August 11-13, 1999 at the Maui Prince Hotel. The theme of the 
conference, "Health, Fitness, and Stress as it Relates to Law Enforcement", was 
appropriate to the law enforcement profession because of the stressful situations 
that police officers must cope with daily in today's complex society. The 
information presented increased the understanding in how to deal with the growing 
effects of stress in law enforcement and it was indeed practical, valuable and 
informative to everyone who was present. 

Maui Chief of Police Thomas M. Phillips, Maui County Managing 
Director Grant Y. M. Chun, and Maui Prince General Manager Paul Yokota opened 
the conference by extending a warm welcome to all attendees. Dr. James T. 
Reese, President of James T. Reese & Associates, gave the keynote address that 
focused on stress management. 

Ms. Stephenie Karony, a Certified Personal Trainer, shared information 
concerning proper exercise, nutrition and lifestyle management. FBI Special Agent 
Ray Hamilton gave a presentation on the Legal Ramifications relative to the police 
officers' training. Dr. Terry Shintani, President of the Hawaii Health Foundation, 
discussed about diet and nutrition and the marvelous results of his Waianae Diet 
Program ... loss of pounds, reduction of cholesterol and triglyceride levels, better 
heaah, more energy and strength. His diet program also focuses on eating 
traditional native foods. 

The banquet, including the History of HSLEOA and honoring the 
HSLEOA Officers of the Year, brought the conference to a close. The honorees 
were: 

18 

Sgt. John Kauwenaole 
Sgt. Theodore Y. S. Chun 
Ofr. Ernest Soares, Jr. 
Ofr. Michael Contrades 
Ofr. Mark M. Haggerty 
SA William C. Muse 
Sgt. Shawn M. Nicholson 

Honolulu Police Department 
Honolulu Police Department 
Maui Police Department 
Kauai Police Department 
Hawaii County Police Department 
Bureau of AT and F 
United States Marine Corps 



1999 Annual National Association for 
Civilian Oversight of Law Enforcement 

The 1999 Annual NACOLE Conference was held at the Hyatt Regency 
Crown Center in Kansas City, Missouri, from October 5-8, 1999. The theme of 
the conference was "Blueprint 2000 - Citizen Oversight and Policing in the U.S." 

The NACOLE president opened the 5th annual conference with 
welcoming remarks and assured that the conference will provide valuable and 
technical information on various topics and afforded discussion with practitioners 
of civilian oversight, police managers and citizens on civilian review of law 
enforcement throughout the country. The keynote addressed was presented by 
Leslie Cornfield, Deputy Chief, Civil Rights Division of the United States Attorney 
Office, Eastern District of New York. 

The first session was a panel discussion about Appropriate Use of 
Force, which arose from concerned communities throughout the nation who had 
examined use of force by law enforcement officers in several cases and wanted to 
determine what is appropriate force. Because racial profiling in traffic st.ops or 
"Stop and Frisk" actions by police officers has recently become a critical issue of 
citizen complaints, another panel shared information about Monitoring Police 
Integrity. 

The second day began with a practical exercise: Investigation, 
Monitoring and Review of Complaints: A Practioner's Case Study. It consisted of 
breakout groups to provide helpful hints in the examination and assessment of 
medical documents, written reports, policies and procedures and in techniques for 
interviewing and evaluating witness statements. This was followed by a panel 
providing perspectives on Civilian Oversight, Police Unions and Management: 
Knowing What to Expect. It also highlighted ongoing concerns and problems faced 
by experienced review boards. 

By the end of the conference, it had increased awareness and 
sensitivitity of a variety of issues involving law enforcment and the citizens 
throughout the country as expressed by civil review boards and police officials. 

19 



eolice Commission/ Staff Activities 

Appreciation luncheon for retiring Commissioner 
Ronald Taketa 

Recognizing Chief Donohue for 35 years of service 

HPC and IA staff in community fair booth 
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Police Commission I Staff Activities 

Chair Leong and Chief Donohue wi th certificate of 
m e rit re ci pient 

Comr. Gendrano and Chief Donohue with graduating 
offi cer from 132nd cla s s 

Comr. Ho and Thompson with Deputy Chief Clark honoring 
HPD employee Jim Josey of the Scientific Investigation Section 21 



There were 111 cases during 1999. The following is a breakdown of the cases by 
district: 

District Case Percentage of 
Occurred Number 111 Cases 

District 1 28 25% 
District 2 8 7% 
District 3 6 5% 
District 4 24 22% 
District 5 4 4% 
District 6 12 11 % 
District 7 8 7% 
District 8 6 5% 
CAD 2 2% 
Traffic 8 7% 
CID 4 4% 
Communications 1 1% 

TOTAL 111* 

*Effective 1999, complaints are recorded on a calendar year. 

District 1 - Central Honolulu (Punahou to Liliha Street) 
District 2 - Mililani, north to Haleiwa, and west to Kaena Point 
District 3 - Aiea, Pearl City, Waipahu 
District 4 - Makapuu Point to Haleiwa (Waimanalo, Kailua, Kaneohe, 

Kahuku) 
District 5 - Liliha Street to Aiea 
District 6 - Waikiki (Ala Wai to Diamond Head) 
District 7 - East Honolulu (Punahou to Makapuu Point) 
District 8 - West of Kunia Road to Kaena Point (Ewa to Makaha) 

The number of cases decreased 9% from 120 cases in fiscal year 1998-1999 to 
111 cases in 1999. 

At the end of the year, the Commission made decisions on 92 of the 111 cases. 
They sustained 19 allegations within the 92 cases (20%). 
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The following is a breakdown of the complaints that the Commission took action 
on at its meeting from January through December 1999: 

** : s NS EX UF W/D 

Conduct Unbecoming an Ofr .... 10 39 14 O 1 
Damaging Private Property.... o 2 O o o 
Degrading Language........... 1 9 1 o o 
Dereliction of Duty.......... O O o o O 
Excessive Use of Force....... o O O o O 
Harassment................... 1 3 2 o o 
Harsh/Insolent Language...... O o 1 o 2 
Malicious Use of Force....... O 1 2 1 1 
Mistreatment of a Prisoner... 1 11 8 2 o 
Name/Badge Number............ 2 7 O O 1 
overbearing Conduct....... .. . 2 22 3 1 1 
Partial Attitude............. 1 8 1 1 1 
Theft of Property.......... .. 0 2 1 O O 
Threatening.................. O 19 5 o 1 
Unnecessary Use of Force..... 1 11 2 o 1 
Unnec Use of Weapon-Firearm.. O 1 o o o 
Unnec Use of Weapon-Mace ..... _ __,,co ___ ~3 ____ ----=1 ____ ~1.._ __ ~o 

TOTALS. . . . . . . . . . . • . . . . . . . . . 19 138 41 6 

TOTAL ALLEGATIONS: •••••••••••••••••••••••••••••••••••• 213 ==--
(Includes 9 allqatiom for 9 Withdrawals) 

** S=Sustained, NS=Not Sustained, EX=Exonerated, 
UF=Unfounded, W/D=Withdrawn 

9 
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96/97 

COMPLAINT CASES REGISTERED BY MONTH 
Fiscal Years 1996/97, 1997/98, Year 1999 

FISCAL YEAR 1996 - 1997 
1111111111111 FISCAL YEAR 1997 - 1998 
• • • • • YEAR 1999 

0 _ ..... _ ... -..--.--.-~,...~~ .... - .... - ..... - .... - .... ----
JUL AUG SEPT OCT NOV DEC JAN FEB MAR APR MAY JUN 
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COMPLAINT CASE REGISTRATION - COMPARATIVE FIGURES 

JULY 25 14 

AUGUST 16 10 

SEPTEMBER 19 9 

OCTOBER 10 14 

NOVEMBER 16 8 

DECEMBER 9 

JANUARY 18 .> ;f{i ...... . 12 76 

FEBRUARY 13 5 81 

MARCH 13 15 96 .· 

APRIL 13 9 10 

MAY 17 8 6 

JUNE 8 7 6 

TOTAL 177 120 111 

•Running Total 
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NUMBER OF COMPLAINT CASES PER OFFICERS 
Fiscal Years 1996/97, 1997/98, Year 1999 

r:::ai:'.::;;::: ___ :::):I:looi.iiiio.i<it \ itliL•:< OF : -: ::,:HDMBEKrbl : 
~~-, IIICl2illll illlicli .llilllllli 

1 144 114 

2 26 14 

3 7 3 

4 3 0 

5 3 1 

6 0 0 

7 0 0 

8 0 0 

9 0 0 

10 0 0 

TOTAL 183 132* 
does not include 30 c~laints against ll'lidentified officers 

* does not include 16 coq>laints against ll'lidentified officers 
** does not include 11 coq>laints against unidentified officers 

116 

13 

4 

3 

0 

0 

0 

0 

0 

0 

136** 



REQUESTS FOR LEGAL COUNSEL BY POLICE OFFICERS 

YEAR 1999 

JANUARY 1 1 0 

FEBRUARY 1 1 0 

MARCH 19 17 2 

APRIL 13 11 2 

MAY 4 4 0 

JUNE 4 2 2 

JULY 7 7 0 

AUGUST 3 3 0 

SEPTEMBER 1 1 0 

OCTOBER 1 1 0 

NOVEMBER 1 1 0 

DECEMBER 2 1 1 

TOTAL 57 50 7 
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JANUARY 4 

FEBRUARY 1 

MARCH 3 

APRIL 1 

MAY 1 

JUNE 2 

JULY 1 

AUGUST 2 

SEPTEMBER 0 

OCTOBER 3 

NOVEMBER 2 

DECEMBER 3 

TOTAL 23 

28 

COMPLAINT REFERRALS BY HPP 

YEAR 1999 

4 

1 

3 

1 

1 

2 

1 

2 

0 

3 

2 

3 

23 

0 4 

0 1 

0 3 

0 1 

0 1 

0 2 

1 0 

0 2 

0 0 

1 2 

1 1 

1 2 

4 19 



JANUARY 

FEBRUARY 

MARCH 

APRIL 

MAY 

JUNE 

JULY 

AUGUST 

SEPTEMBER 

OCTOBER 

NOVEMBER 

DECEMBER 

TOTAL 

REQUESTS FOR SUBPOENA REPORTS/ 
REPORTS REQUESTED BY CORPORATION COUNSEL 

YEAR 1999 

4 0 0 0 

3 2 0 1 

2 3 0 0 

5 0 0 2 

0 0 0 2 

1 1 0 1 

1 3 0 1 

1 1 0 2 

0 0 0 0 

0 1 0 1 

1 1 0 0 

1 2 0 0 

19 14 0 10 

8 462 

16 1251 

9 647 

5 187 

2 79 

9 745 

28 1652 

2 159 

0 0 

1 86 

8 579 

25 810 

113 6,657 

29 
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