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MISSION STATiMiNT Of THi HONOlUlU POllCi COMMISSION 

ESTABLISH A SYSTEM OF LAW ENFORCEMENT BASED ON DUE REGARD FOR THE 

CONSTITUTIONAL RIGHTS OF ALL PERSONS, WHICH SHALL PROMOTE THE HIGHEST 

DEGREE OF MUTUAL RESPECT BETWEEN POLICE OFFICERS AND THE PUBLIC AND 

WHICH SHALL PROVIDE FOR THE EXPEDITIOUS APPREHENSION OF THOSE WHO 

VIOLATE THE LAW. 

MAINTAIN A MEANINGFUL, FAIR AND EFFECTIVE SYSTEM OF COMPLAINT 

PROCEDURE WHEREBY COMPLAINTS AGAINST THE CONDUCT OF THE POLICE 

DEPARTMENT OR ANY OF ITS OFFICERS AND EMPLOYEES ARE RECEIVED, 

CONSIDERED, INVESTIGATED AND RESOLVED. 

ENHANCE THE PUBLIC CONFIDENCE, TRUST AND SUPPORT IN THE INTEGRITY, 

FAIRNESS AND RESPECT OF THE POLICE DEPARTMENT, ITS OFFICERS AND 

EMPLOYEES. 



MAYOR'S MESSAGE 
OFFICE OF THE MAYOR , CITY AND COUNTY OF HONOLULU 

I am deeply gratified and delighted to confer the 2001 Annual Report of the 
Honolulu Police Commission to our citizens of the City and County of Honolulu . 

The incidents of terrorism certainly have heightened the awareness of physical 
security and has adversely impacted the personal safety, welfare, and lives of the 
citizens of the City and County of Honolulu. Prior to these incidents, the ADB 
Conference which was held in Honolulu had the potential of immeasurable personal 
injury and property damage . The Honolulu Police Department responded admirably 
in providing the excellent police services to keep the communities secure, stable and 
calm. They were able to accomplish this by thorough preparation and their sustained 
efforts of close partnerships with other state and federal agencies, as well as with the 
city and the various communities. 

I commend and thank the Honolulu Police Commission and the Honolulu Police 
Department for their exemplary teamwork to safeguard and preserve the quality of 
life, welfare and safety of our people in Honolulu. 
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CHAIR'S MESSAGE 
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The year 2001, marked by significant events such as the Asian Development 
Bank Conference and 9/11 terrorist attacks in New York City and the Pentagon, truced the 
resources of the Honolulu Police Department as they provided the necessary services to 
citizens and communities of the City and County of Honolulu. Undoubtedly, security and 
safety concerns of the citizens were at an all-time high and under the leadership of Chief 
of Police Lee D. Donohue, the police department effectively responded to stabilizing the 
community despite their fears and insecurity. The Honolulu Police Department readily 
accepted the challenge by furnishing the external security for the ADB Conference even 
though sufficient funding for operation was uncertain. Because of the hundreds of hours 
of thorough planning, organizing and training with the Department's Vision statement in full 
swing, "Serving and Protecting with Aloha", the conference which had the potential of 
erupting into a major civil disturbance and protest proceeded orderly without incident. Then 
the terrorist attacks followed and the Honolulu Police Department quickly answered the call 
by offering the highest quality of service and protection for the people of Honolulu. 



The decrease in citizen complaints. is direct evidence and a clear indicator that 
the men and women of the Honolulu Police Department are focused in "Serving and 
Protecting with Aloha." In addition, the firm and fair internal disciplinary process of the 
department leading to divisional counseling, suspensions, demotions and terminations 
reinforces the integrity and public image of the Department. This process is essential to 
keep the Department in check with its Mission Statement of integrity, fairness and respect. 

On behalf of the members of the Honolulu Police Commission, I would like to 
congratulate and thank Chief Lee D. Donohue, his staff and the entire police department 
for their outstanding work. This has contributed immensely to the safety and security of the 
City and County of Honolulu. I also thank the members of the Honolulu Police Commission 
and staff for their excellent hard work, dedication and support. 

~~::'::~ 
CHAIR 
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HONOLULU POLICE COMMISSIONERS 

The following conscientious and dedicated volunteer cit izens comprise 
the present Honolulu Police Commission , whose objective is to serve the 
public to the best of its ability : 

(front row) Chair Leonard Leong and Vice-Chair Cha Thompson 

(back row) Dwight Yoshimura. Alan Ho, Darolyn Lendio, Ronald Taketa, Theo Butuyan 

Chair Leonard K. P. LEONG, Vice President of Royal Contracting Company, Inc. , in 
charge of construction operations. Reappointed on October 18, 2001 , for a second term 
which will expire on December 31 , 2005. Graduated from St. Louis High School. Received 
a Bachelor of Science Degree in Civil Engineering from the University of Hawaii at 
Manca. 

Vice-Chair Cha M. K. THOMPSON, Executive Vice President of Tihati Productions, 
an entertainment company. Appointed on April 15, 1996, for a term wh ich expired on 
December 31 , 1999; and held over for 2001 . Graduated from Farrington High School 
and Kapiolani Community College. 
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HONOLULU POLICE COMMISSIONERS 

Commissioner Theo B. BUTUYAN, owner of Elena's Restaurant in Waipahu and 
Maui and president of Elena's Corporation which imports Philippine products . Appointed 
on February 25 , 1997, for a term to expire on December 31 , 2001. Graduated from 
the University of Pangasinan in the Philippines and earned a Bachelor's Degree in 
Commerce, Accounting Major. 

Commissioner Alan HO. President and Chief Executive Officer of several Waikiki 
restaurants. Numerous business investments in China. Appointed on April 4, 1999, 
for a term to expire on December 31 , 2003. Earned a Bachelor's Degree in Business 
Administration, Finance from the University of Hawaii at Manca. Honor graduate of 
Spencecliff Management Training Program. 

Commissioner Carolyn H. LENDIO, partner with McCorriston, Miho, Miller, Mackinnon. 
Appointed on February 9, 1998, for a term to expire on December 31, 2002. Graduated 
from Waialua High School and earned an A.B. Degree from University of Southern 
California and a Juris Doctor from the University of California Berkeley School of Law. 

Commjssjoner Ronald I, TAKETA, financial secretary and business representative 
of the Hawaii Carpenters Union and has been associated with the union for over 20 
years. Appointed on August 3, 2001 , for a term to expire on December 31, 2005. He 
previously served as a commissioner from 1989 to 1998. Graduated from Roosevelt 
High School and received a Bachelor's Degree in Education from the University of 
Hawaii at Manca. 

Commissioner Dwight L. YOSHIMURA. Senior Vice President and Chief Operating 
Officer of General Growth Management of Hawaii, Inc. and General Manager of the 
Ala Moana Shopping Center. Appointed on December 17, 1997, for a term to expire 
on December 31 , 2002. Graduated from Farrington High School and earned a Bachelor's 
Degree in Business Administration from the University of Hawaii at Manoa. 
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HONOLULU POLICE COMMISSIONERS 

Commissioner Ronald I. Taketa 
was sworn in as a member of the Honolulu Police Commission on August 3, 2001 
and his term ends on December 31 , 2005. The executive leader of the Hawaii 
Carpenters Union , he has been very involved with the union for the past 20 years. 
He is also a board member of HMSA, HCTF Administrative Corporation, and serves 
as a trustee on various Carpenters Trust Funds. 

Commissioner Leonard K. P. Leong 
was reappointed to the Honolulu Police Commission and sworn in on October 18, 
2001 . His second term will also end on December 31 , 2005. During his initial five-
year term , he has significantly contributed to the achievement of the objectives 
and goals of the Honolulu Police Commission and the Honolulu Police Department. 
In May, 2001, he received HPD's 2001 Citizenship Award. Commissioner Leong 
has enjoyed serving the citizens of the City and County of Honolulu and is looking 
forward to serve the public for another five years. 



The Commission held a total of twenty eight(28) meetings, twenty two(22) 
Executive Sessions and six(6) Public Meetings during 2001 . 

Executive Public Meetings Excused Unexcused 
Sessions Mtgs Attended Absence Absence 

Comr. Butuyan 11 4 15 13 0 

Comr. Gendrano 14 4 18 0 0 

Comr. Ho 12 1 13 15 0 

Comr. Lendio 13 4 17 11 0 

Comr. Leong 22 6 28 0 0 

*Comr. Taketa 8 2 10 0 0 

Comr. Thompson 15 4 19 9 0 

Comr. Yoshimura 12 3 15 13 0 

The Commission meets in executive session the first and third Wednesday of each 
month with a public meeting held every fourth meeting. The members of the 
Commission serve without compensation and devote an average of 25 hours of 
their own time each month. 

*Since September, 2001 
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REVISED CHARTER OF THE CITY AND COUNTY OF 
HONOLULU, 1973 (2000 Edition) 

Section 6-1605. Police Commission. There shall be a Police Commission which 
shall consist of seven members. The Commission may appoint such staff and 
engage consultants as is necessary to assist it in the performance of its duties. 
The Commission shall be governed by the provisions of Section 13-103, Boards 
and Commissions, of this charter. 

Section 6-1606. Powers. duties. and functions. The Police Commission shall: 

(a) Adopt such rules as it may consider necessary for the conduct of its 
business and review rules and regulations for the administration of 
the department. 

(b) Review the annual budget prepared by the Chief of Police and may 
make recommendations thereon to the Mayor. 

(c) Submit an annual report to the Mayor and the City Council. 
(d) Receive, consider and investigate charges brought by the public 

against the conduct of the department or any of its members and 
submit a written report of its findings to the Chief of Police. A 
summary of the charges filed and their disposition shall be included 
in the annual report of the Commission. 

(e) Review and, if deemed necessary, make recommendations on the 
five-year plan and any update of goals and objectives for the police 
department which is submitted by the Chief of Police. The 
Commission shall not have the power to approve, modify, or reject the 
plan or any update. 

(f) Compare at least annually the actual achievements of the police 
department against the goals and objectives in the five-year plan or 
latest update submitted by the Chief. 

(g) Evaluate at least annually the performance of duties by the Chief of 
Police. 

Except for purposes of inquiry or as otherwise provided in this charter, neither the 
Commission nor its members shall interfere in any way with the administrative 
affairs of the department. 

8 



MEMBERSHIP 

The commissioners are appointed by the Mayor and confirmed by the City Council 
for staggered terms of five years. A chair and vice-chair are elected annually by 
the members. 

ADMINISTRATIVE STAFF 

The Police Commission administrative staff consists of an executive officer/ 
investigator, three investigators, a secretary-reporter, two police reporters and a 
senior clerk typist . 

BUDGET HIGHLIGHTS 

SALARIES 
CURRENT EXPENSES 
EQUIPMENT 

TOTAL 

Expended 
2000-2001 

$331,323 
93,902 

0 
$425,225 

Budgeted 
2001-2002 

$353,640 
82,120 

0 
$435,700 

The 2001 -2002 Current Expenses included the lease rental, electricity, parking 
and other related expenses for the Commission's office space at Ali'i Place . 
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A citizen may register a formal complaint at the Commission office between the 
hours of 7:45 a.m. and 4:30 p.m., Monday through Friday. If the complainant is unable 
to register his/her complaint at the Commission office , the citizen may call the office 
to make alternate arrangements through the outreach program. 

Complaints must be filed within 60 days from the date of the incident to ensure 
the availability of accurate investigative information . Past experience has shown that 
waiting more than 60 days may result in unclear recall by witnesses , an inability on 
the part of the investigators to locate witnesses , or general confusion and distortion 
of the facts by all parties involved . The Commission , however, may permit the filing 
of a complaint after the 60-day period for the following reasons: 1) excusable neglect ; 
2) newly discovered evidence which by reasonable diligence could not have been 
discovered in time ; or 3) any other reason justifying relief from the 60-day limitation . 

The aggrieved citizen gives a statement of the incident to an investigator or 
police reporter. Upon complet ion of the final typed statement, the citizen has the 
opportunity to make any corrections . The complainant signs the statement attesting 
to its accuracy and the statement is notarized. 

Receptionist providing information on filing a complaint. 
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Investigator speaking with officer regarding a complaint. 

A Police Commission investigator (a non-law enforcement, civil service employee) 
begins the investigation by contacting as many witnesses as possible and gathering 
all available facts. 

This information is compiled in an objective report and presented to the 
Commission members for review. 

Each Police Commissioner carefully reads the report and renders a recom-
mendation to uphold or deny the allegations of the complaint. This is recorded at an 
Executive Session. A majority opinion , consisting of four or more votes, determines 
the disposition of each case. If more information is needed or if a majority vote is 
lacking , the case is deferred . In the event a majority vote sustains a complaint , the 
case is then submitted to the Chief of Police for disciplinary action . The result of said 
action is forwarded to the Commission . 

Once a case is filed with the Commission office , efforts are made to complete 
the investigation within 60 days to preserve the timeliness of investigations and any 
resultant disciplinary action . 
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HPC 1. 

HPC 2 . 

HPC 3. 
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PARTIAL ATTITUDE 

Officers and employees shall not exhibit a favorable or unfavorable 
treatment or action of partiality or prejudice based upon a person 's 
race, sex, religion, political persuasion, sexual orientation or 
preference, age, or disability. 

CONDUCT TOWARD THE PUBLIC 

A . Overbearing Conduct 
Overbearing or oppressive conduct toward the public while acting 
under color of police authority is prohibited . 

B. Conduct Unbecoming an Officer 
Officers and employees shall not use their office to solicit any 
gifts, gratuities, loans, fees, sexual favors, or to make dates, or 
engage in any other conduct that would bring discredit to the 
police department. 

c. Discourtesy 
1 . Officers and employees shall be courteous when dealing with 

the public and avoid harsh, violent, or insolent language. 
2 . Officers shall courteously furnish their names and badge 

numbers upon request, either orally or in writing . 
3 . Officers and employees shall not use degrading or abusive 

language toward the public . 
4. Officers and employees shall not harass the public by 

badgering them unnecessarily or without provocation . 

COMMISSION OF ANY CRIMINAL ACT 

Officers and employees shall not commit any criminal act. 

A. Damaging Private Property 
Officers and employees shall not maliciously destroy or damage 
someone' s private property without just cause. 



(HPC 3 . 

HPC 4 . 

HPC 5 . 

COMMISSION OF ANY CRIMINAL ACT, cont.) 

B. Theft of Private Property 
Officers and employees shall not take the private property of 
someone with the intent to permanently deprive the owner of said 
property. 

c. Threatening 
Officers and employees shall not threaten members of the public 
with bodily injury or threaten to arrest them without just cause . 

DERELICTION OF DUTY 

Officers and employees shall identify criminal offenders and shall 
enforce all federal, state, and local laws and ordinances coming within 
the jurisdiction of the department, especially if the offender is another 
officer or employee of the department. 

USE OF PHYSICAL FORCE 

The use of physical force shall be prohibited except to the extent 
reasonably necessary to accomplish a valid police objective. 

A. Unnecessary Use of Force 
Officers and employees shall not use physical force where no 
physical force or contact is required or otherwise permitted by 
department rules and regulations . 

B. Excessive Use of Force 
Where physical force is necessary, no officer or employee shall 
use force above or beyond permissible limits . 

c. Malicious Use of Force 
No officer or employee shall maliciously use physical force which 
could reasonably be expected to result in bodily injury or 
maliciously use a dangerous instrument w ith the intent to inflict 
bodily injury. 

13 



(HPC 5. 

HPC 6. 
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USE OF PHYSICAL FORCE, cont.) 

D. Mistreatment of a Prisoner 
Officers and employees shall not intentionally mistreat prisoners, 
and are required to protect their prisoner once the prisoner is in 
their custody. 

UNNECESSARY USE OF WEAPON 

No officer or employee shall use any weapon unless authorized to do 
so by the department or state law. 

A. Firearms 
Officers shall not display or draw their firearms unnecessarily. 

B. Oleoresin Capsicum (Pepper Spray} 
Officers shall not use Oleoresin Capsicum (Pepper Spray) to 
threaten or inflict punishment. 



2001 Hawaii State Police Commissioners' Conference 

Commissioner Gendrano, G. Clemente, Chief Donohue, C. Diebling, Chair Leong 

The 2001 Hawaii State Police Commissioners' Conference hosted by the Kauai 
Police Commission was held at the Sheraton Kauai Poipu Beach from May 24-25 , 
2001 . The theme of the conference, "Research Into Mediation for Police Commissioners 
and Law Enforcement" , was appropriate and suitable because it provided an opportunity 
to observe how citizen/police mediation works. 

Mediation is an informal process in which a trained neutral party (the mediator) 
helps people in conflict come together to talk and resolve their differences without 
going to court. Mediation of citizen complaints against police officers is an outgrowth 
of civilian oversight and only 16 civilian-police mediation complaint programs are in 
place in the United States. In th is program, the compla ining citizens want a direct 
encounter with the police officer they complain about plus it is a feedback process 
to the police departments and it discourages police misconduct or reduces citizen/police 
misunderstanding. Jurisdictions that have th is program reaped the following benefits : 
1) a money and time saver ; 2) both participants decide , create the solution and are 
satisfied ; and 3) police and citizen communication improved and their work ing 
relationships strengthened . There was a mock presentation of the mediation process 
to better understand how the process works . 

Mediation is a viable concept, a good public relations tool , increases the citizen's 
understanding of how the police operates and cou ld work in Hawaii. However, 
concerns about appropriate funding for the program and confidentiality need to be 
addressed by legislative and other means. The conference was informative , well-
organized and very practical. 15 



2001 Hawaii State Law Enforcement 
Officials Association Conference 

The 2001 Hawaii State Law Enforcement Officials Association Conference 
was hosted by the Hawaii County Police Department at the beautiful Outrigger Waikoloa 
Beach Resort on August 14-16, 2001, with a ·conference theme, "Personnel Issues in 
Today's Law Enforcement." Because the public expects law enforcement to maintain 
high standards of conduct while performing their duties, law enforcement officials are 
concerned about personnel issues, in particular, fitness for duty which can have an 
adverse impact on the daily operation and an overall image of the agency. This topic of 
discussion was timely and fitting. 

Mr. Randy Means of Thomas and Means, L.L.P., who serves as a legal 
advisor to a number of North Carolina law enforcement agencies and the primary legal 
instructor of the International Association of Chiefs of Police (IACP) and also specializes 
in police operation and administration, was the guest speaker for the entire conference. 

The various subjects of personnel issues regarding fitness for duty were 
informative, practical and meaningful. These subjects included Mandatory Disclosure of 
Officer Integrity Problems in Compliance with Case Law based on Brady and Giglio court 
decisions (from hiring to internal affairs); Hiring and Training Police Officers for High 
Performance; Identifying and Implementing Physical, Medical, Educational and Other 
Standards; Avoiding Sexual Harassment: Legal and Practical Issues; Fraternization and 
Nepotism Issues: Historical and Future Perspectives; Pros and Cons and other issues of 
Peace Officer's Bill of Rights and Managing Police Discipline. These topics certainly 
increased one's knowledge and understanding of ongoing personnel issues and how to 
improve one's ability in dealing and settling these issues and concerns. 

A banquet honoring HSLEOA Officers of the Year selected from the various 
law enforcement agencies capped the conference. The honorees selected from the Hawaii 
state local police departments, federal law enforcement agency and military organization 
are as follows: 
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Detective Whitney Jenkins 
Detective Earl Koanui 
Detective Alejandre Ouibilan 
Officer Clyde Holokai 
SA Michael Rotherm·und 
Staff Sgt. Stephen J. Kampman 

Hawaii County Police Department 
Honolulu Police Department 
Kauai County Police Department 
Maui County Police Department 
Drug Enforcement Administration 
U.S. Army Military Police Brigade-Hawaii 



2001 Annual National Association for 
Civilian Oversight of Law Enforcement 

NACOLE's Seventh Annual Conference was held at the Adam's Mark Hotel 
and Resort in the heart of downtown Denver, Colorado from October 9-12, 2001, with a 
conference theme, "Inclusion: The Balancing Act f Civilian Oversight." This conference 
brought together innovative ideas, informed discussions among those working in civilian 
oversight and new oversight practitioners who recently opened review boards in their 
respective cities. 

Addressing Bias Based Policing was presented by a panel discussing how to 
identify bias-based policing, methods for communities to use to recognize and test what 
they know, what racial profiling statistics have to teach the justice system and how 
oversight processes can contribute to law enforcement providing unbiased policing. 
Another panel talked about Carving Progress from Crisis. This informative workshop 
examined the aftermath of community crises and anguished experienced by the city of 
Cincinnati and other cities. Since civil oversight wants to heal the communities of the 
painful conflicts they suffer when community and police trust breaks down, the panelists 
described what had to be done to rebuild trust between the community and the police and 
the significant role civilian oversight can have in this process. 

A presentation by a panel about Working Effectively with Police Unions 
focused on a discussion of methods for civilian oversight agencies to use in bridging the 
divide and working with police unions. Police union negotiated contracts give police 
officers a broad scope of procedural protections. Consequently, recommendations made 
by civilian oversight agencies are hampered. In addition, police unions occasionall,y have 
strongly opposed civilian oversight agencies, their authority and efforts to bring about 
positive changes. To enjoy success, civilian oversight must have a good working 
relationship with police unions, police administration and executive leadership. The 
common goal of civilian oversight and police unions is to move ahead and strengthen 
police/community relationships. 

Evaluation of Cases: Balancing Where It Counts, a case study session in 
which the conferees were divided into several groups acting as review board members in 
a summary hearing setting, discussing and making decisions based on investigative reports 
and other evidence, was practical and good training, particularly for those new in civil 
oversight. A workshop, Implementing Civilian Oversight: Striking a Balance, was designed 
especially for those contemplating civilian oversight in the community. It provided the 
nuts and bolts on how to implement or strengthen police accountability through civilian 
oversight of the citizen complaint process. Three different models of civilian oversight 
highlighted in how they operate were the Independent City Auditor of San Jose, California , 
Public Safety Review Commission of Denver, Colorado and Office of Citizen's Complaints 
of San Francisco, California. 
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ACTIVITIES 

Police Commission Activities 

Group photo with Chair Dede Wilhelm of Kauai Police Commission. 

Commissioner Ronald Taketa sworn in by City Clerk. 

18 
Chair Leong and Chief Donohue presenting Warrior Bronze Medal to officer. 



ACTIVITIES 

Police Commission Activities 

Vice-Chair Thompson and 
Chief Donohue with 138th class 

graduating officer. 

Chair Leong presenting certificate of 
appreciation to Investigator Henry 
Balanay. 

Commissioner Gendrano 's appreciation luncheon. 19 



There were 125 cases during 2001. The following is a breakdown of the cases by · 
districts/divisions: 

District/Division 
Case Occurred 

District 1 
District 2 
District 3 
District 4 
District 5 
District 6 
District 7 
District 8 
Traffic 
Communications 
Internal Affairs 
Specialized Services 
CID 
CRD 
Narco/Vice 
Chief's Office 

TOTAL 

Number 

30 
5 
4 

15 
11 
15 
17 
11 

4 
3 
3 
2 
2 
1 
1 

_1 

125 

Percentage of 
125 Cases 

24% 
4% 
3% 

12% 
9% 

12% 
13% 

9% 
3% 
2% 
2% 
2% 
2% 
1% 
1% 
1% 

District 1 - Central Honolulu (Punahou to Liliha Street) 
District 2 - Mililani, north to Haleiwa, and west to Kaena Point 
District 3 - Aiea, Pearl City, Waipahu 
District 4 - Makapuu Point to Haleiwa (Waimanalo, Kailua , Kaneohe, 

Kahuku) 
District 5 - Liliha Street to Aiea 
District 6 - Waikiki (Ala Wai to Diamond Head) 
District 7 - East Honolulu (Punahou to Makapuu Point) 
District 8 - West of Kunia Road to Kaena Point (Ewa to Makaha) 

The number of cases decreased 2% from 128 cases in 2000 to 125 cases in 
2001 . 

At the end of the year, the Commission made decisions on 98 of the 125 cases . 
They sustained 10 of the total 332 allegations within the 98 cases ( 10%). 
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The following is a breakdown of the complaints that the Commission took action 
on at its meeting from January through December 2001 : 

** : s NS EX UF W/D 

Conduct Unbecoming an Ofr.... 1 50 14 ·o o 
Damaging Private Property.... 0 1 0 o 0 
Degrading Language........... 2 13 4 O O 
Dereliction of Duty.......... o 1 16 o o 
Excessive Use of Force....... 0 0 0 o o 
Harassment................... 1 27 17 O 1 
Harsh/Insolent Language...... 4 8 4 o 1 
Malicious Use of Force....... 0 2 0 0 0 
Mistreatment of a Prisoner... 0 5 10 0 1 
Name/Badge Number............ o 11 2 o o 
Overbearing Conduct.......... 1 34 17 O 2 
Partial Attitude............. 1 11 6 o 3 
Theft of Property............ 0 o o 0 o 
Threatening.................. O 23 20 O 2 
Unnecessary Use of Force..... 0 6 4 0 0 
Unnec Use of Weapon-Firearm.. o 3 2 o o 
unnec Use of Weapon-oc ....... _---=o'--_-~1=-----=1,_ _ __ o.:,:_ __ -=o 

TOTALS. . . . . . . . . . . . . . . . . . . . • 10 196 117 0 

TOTAL ALLEGATIONS: . ...................... .. . . ......... 332 -==== 
(Includes 10 allegations for 4 Withdrawals) 

** S=Sustained, NS=Not Sustained, EX=Exonerated, 
UF=Unfounded, W/D=Withdrawn 

10 
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COMPLAINT CASES REGISTERED BY MONTH 
Years 1999, 2000, and 2001 
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COMPLAINT CASE REGISTRATION - COMPARATIVE FIGURES 

JANUARY 

FEBRUARY 

MARCH 

APRIL 

MAY 

JUNE 

JULY 

AUGUST 

SEPTEMBER 

OCTOBER 

NOVEMBER 

I 
9 

9 

11 

10 

6 

6 

14 

10 

8 

7 

11 

DECEMBER 10 

TOTAL 111 

•Running Total 

IJ,llJJ,l,IJlilll\l 
7 

20 

12 

13 

14 

8 

7 

13 

8 

a J:l !i! : 10 

9 Jl: 11:lti ::::: 16 

9 

128 
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NUMBER OF COMPLAINT CASES PER OFFICERS 
Years 1999, 2000, 2001 

116 

13 

4 

0 

0 

0 

0 

0 

0 

0 

tlvM~tl~-]:211 

:=t 9tEFS~B§•• 
:)4-QQqJJ 

125 

20 

4 

0 

0 

1 

0 

0 

0 

0 

131 

12 

1 

0 

0 

0 

0 

0 

0 

0 

TOTAL 136 150* 144** 
does not include 11 complaints against unidentified officers 

* does not include 11 complaints against unidentified officers 
** does not inc lude 7 compla i nts aga i nst unidentified officers 



REQUESTS FOR LEGAL.COUNSEL BY POLICE OFFICERS 

:;::::::::::::::::::::::=::: 

iiii•1·1•:ii:i llll! !i::!:i:::i. ···•=••••=APPROVED••····· 

JANUARY 7 11 1 

FEBRUARY 11 7 2 

MARCH 6 8 3 

APRIL 2 0 1 

MAY 3 2 0 

JUNE 2 2 0 

JULY 9 5 1 

AUGUST 4 5 0 

SEPTEMBER 8 2 0 

OCTOBER 6 13 0 

NOVEMBER 5 3 0 

DECEMBER 4 3 1 

TOTAL 67 61 9 
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COMPLAINT REFERRALS BY HPD 

JANUARY 1 1 0 1 

FEBRUARY 2 2 0 2 

MARCH 2 2 1 1 

APRIL 1 1 0 1 

MAY 3 3 0 3 

JUNE 0 0 0 0 

JULY 0 0 0 0 

AUGUST 1 1 0 1 

SEPTEMBER 0 0 0 0 

OCTOBER 1 1 0 1 

NOVEMBER 0 0 0 0 

DECEMBER 0 0 0 0 

TOTAL 11 11 1 10 
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REPORTS REQUESTED BY CORPORATION COUNSEL 

2001 

JANUARY 0 0 0 

FEBRUARY 0 0 0 

MARCH 0 0 0 

APRIL 1 1 1 

MAY 2 2 34 

JUNE 0 0 0 

JULY 0 0 0 

AUGUST 0 0 0 

SEPTEMBER 0 0 0 

OCTOBER 1 1 63 

NOVEMBER 0 0 0 

DECEMBER 0 0 0 

TOTAL 4 4 98 
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REQUESTS FOR SUBPOENA REPORTS 

JANUARY 3 0 0 5 224 

FEBRUARY 3 1 0 3 67 

MARCH 1 1 0 1 62 

APRIL 1 2 0 3 253 

MAY 0 0 0 0 0 

JUNE 7 0 0 2 68 

JULY 0 0 0 0 0 

AUGUST 0 0 0 0 0 

SEPTEMBER 0 0 0 0 0 

OCTOBER 1 0 0 0 0 

NOVEMBER 0 0 0 0 0 

DECEMBER 3 0 0 4 197 

TOTAL 19 4 0 18 871 
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