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COMMISSION

MISSION STATEMENT OF THE HONOLULU POLICE COMMISSION

ESTABLISH A SYSTEM OF LAW ENFORCEMENT BASED ON DUE REGARD FOR THE
CONSTITUTIONAL RIGHTS OF ALL PERSONS, WHICH SHALL PROMOTE THE HIGHEST
DEGREE OF MUTUAL RESPECT BETWEEN POLICE OFFICERS AND THE PUBLIC AND
WHICH SHALL PROVIDE FOR THE EXPEDITIOUS APPREHENSION OF THOSE WHO

VIOLATE THE LAW.

MAINTAIN AMEANINGFUL, FAIRAND EFFECTIVE SYSTEM OF COMPLAINT
PROCEDURE WHEREBY COMPLAINTS AGAINST THE CONDUCT OF THE POLICE
DEPARTMENT ORANY OF ITS OFFICERS AND EMPLOYEES ARE RECEIVED,
CONSIDERED, INVESTIGATED AND RESOLVED.

ENHANCE THE PUBLIC CONFIDENCE, TRUST AND SUPPORT IN THE INTEGRITY
FAIRNESS AND RESPECT OF THE POLICE DEPARTMENT, ITS OFFICERS AND
EMPLOYEES.




MAYOR’S MESSAGE

OFFICE OF THE MAYOR, CITY AND OF HONOLULU
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I am privileged and honored to present the 2002 Annual Report of the Honolulu
Police Commission to the citizens of the City and County of Honolulu.

The Commission has diligently worked with Chief of Police Lee D. Donohue and
members of the Honolulu Police Department to improve the standards of conduct of the
officers and civilian employees during the past year.

| congratulate and thank the Honolulu Police Commission and the Honolulu
Police Department for their exceptional teamwork to maintain the public welfare and

safety of our city.

JEREM#¥HARRIS, Mayor
City and County of Honolulu
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CHAIR'S MESSAGE
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In April 2002 the Honolulu Police Commission gave their vote of confidence to Chief of
Police Lee D. Donohue in his ability to lead and manage the Honolulu Police Department by
re-appointing him to another five-year term, one year before his current term ends (April 2003).
This vote of confidence was unanimous and was based on his performance as a leader and the
fact that he continues to mold and develop the Honolulu Police Department into one of the
finest in our nation. The Chief's mission of attaining accreditation by the Commission for
Accreditation of Law Enforcement Agency (CALEA) is just one example of his dedication to
improving the Honolulu Police Department. The official CALEA inspection should take place in
early 2003.

Each year the Commission and its staff service the public by receiving complaints
relating to conduct against officers and employees of the Honolulu Police Department. The
trend for the past five years has been a consistent decline of citizen complaints, which can be
attributed to an excellent working relationship between the Commission, the Chief, and
members of the Honolulu Police Department.

In a time when all agencies and departments of the City and County of Honolulu are
going through austere budgetary times, the Commission's staff continued to complete
investigations on time, speak to new recruit classes, and operate efficiently with minimum staff.
This year we were honored by the County of Hawaii when they requested one of our
investigators to be the keynote speaker at their 2002 State of Hawaii Police Commissioners'
Conference that was held on the island of Hawaii. We received only positive comments and
admiration for his participation.

On behalf of the Honolulu Police Commission, | would like to congratulate Chief Lee D.
Donohue, the Honolulu Police Department, and the staff of the Honolulu Police Commission for
another year of outstanding teamwork and dedication to their jobs.

LEONARD K. P. LEONG
Chair



HONOLULU POLICE COMMISSIONERS &

The following conscientious and dedicated volunteer citizens comprise the present
Honolulu Police Commission, whose objective is to serve the public to the best of its
ability:

(front row) Chair Leonard Leong and Vice-Chair Cha Thompson
(back row) Dwight Yoshimura, Alan Ho, Darolyn Lendio, Ronald Taketa, Theo Butuyan

Chair Leonard K. P, L.eong, Vice President of Royal Contracting Company, Inc.,

in charge of construction operations. Reappointed on October 18, 2001, for a second
term which will expire on December 31, 2005. Graduated from St. Louis High School.
Received a Bachelor of Science Degree in Civil Engineering from the University of
Hawaii at Manoa.

Vice-Chair Cha M. K. Thompson, Executive Vice President of Tihati Productions, an

entertainment company. Appointed on April 15, 1996, for a term which expired on
December 31, 1999; and held over from 2000. Reappointed on October 18, 2002, for a
second term which will expire on December 31, 2004. Graduated from Farrington High
School and Kapiolani Community College.



Commissioner Theo B. Butuyan, owner of Elena's Restaurant in Waipahu and Maui

and president of Elena's Corporation which imports Philippine products. Appointed on
February 25, 1997, for a term which expired on December 31, 2001; and held over for
2002. Graduated from the University of Pangasinan in the Philippines and earned a
Bachelor's Degree in Commerce, Accounting Major.

Commissioner Alan Ho, President and Chief Executive Officer of several Waikiki
restaurants. Numerous business investments in China. Appointed on April 4, 1999, for
a term to expire on December 31, 2003. Earned a Bachelor's Degree in Business
Administration, Finance from the University of Hawaii at Manoa. Honor graduate of
Spencecliff Management Training Program.

io, partner with McCorriston, Miho, Miller, Mackinnon.
Appointed on February 9, 1998, for a term to expire on December 31, 2002. Graduated
from Waialua High School and earned an A.B. Degree from University of Southern
California and a Juris Doctor from the University of California Berkeley School of Law.
Resigned on June 28, 2002 to serve on the Board of Water Supply.

Commissioner Ronald I. Taketa, financial secretary and business representative of

the Hawaii Carpenters Union and has been associated with the union for over 20 years.
Appointed on August 3, 2001, for a term to expire on December 31, 2005. He
previously served as a commissioner from 1989 to 1998. Graduated from Roosevelt
High School and received a Bachelor's Degree in Education from the University of
Hawaii at Manoa.

Commissioner Dwight L. Yoshimura, Senior Vice President and Chief Operating

Officer of General Growth Management of Hawaii, Inc. and General Manager of

the Ala Moana Shopping Center. Appointed on December 17, 1997, for a term to
expire on December 31, 2002. Graduated from Farrington High School and earned a
Bachelor's Degree in Business Administration from the University of Hawaii at Manoa.



MEETING AND ATTENDANCE

The Commission held a total of twenty-two (22) meetings, eighteen (18) Executive
Sessions and four (4) Public Meetings during 2002.

Executive Public Meetings Excused Unexcused
Sessions Meetings Attended Absence Absence

Commissioner Butuyan 12 4 16 6 0
Commissioner Ho 12 . 15 7 0
*Commissioner Lendio 4 1 2 6 0
Commissioner Leong 17 4 21 1 0
Commissioner Taketa 14 % 17 9 0
Commissioner Thompson 14 2 16 6 0
Commissioner Yoshimura 15 4 19 3 0

The Commission meets in executive session the first and third Wednesday of each
month with a public meeting held every fourth meeting. The members of the
Commission serve without compensation and devote an average of 25 hours of their
own time each month.

*Resigned June 28, 2002



POWERS, DUTIES, AND FUNCTIONS

REVISED CHARTER OF THE CITY AND COUNTY OF
HONOLULU, 1973 (2000 Edition)

Section 6-1605, Police Commission. There shall be a Police Commission which shall

consist of seven members. The Commission may appoint such staff and engage
consultants as is necessary to assist it in the performance of its duties. The
Commission shall be governed by the provisions of Section 13-103, Boards and
Commissions, of this charter.

Section 6-1606. Powers, duties, and functions. The Police Commission shall:

(@)  Adopt such rules as it may consider necessary for the conduct of its
business and review rules and regulations for the administration of
the department.

(b)  Review the annual budget prepared by the Chief of Police and may make
recommendations thereon to the Mayor.

(c) Submit an annual report to the Mayor and the City Council.

(d)  Receive, consider and investigate charges brought by the public against
the conduct of the department or any of its members and submit a written
report of its findings to the Chief of Police. A summary of the charges
filed and their disposition shall be included in the annual report of the
Commission.

(e) Review and, if deemed necessary, make recommendations on the
five-year plan and any update of goals and objectives for the police
department which is submitted by the Chief of Police. The Commission
shall not have the power to approve, modify, or reject the plan or any
update.

() Compare at least annually the actual achievements of the police
department against the goals and objectives in the five-year plan or latest
update submitted by the Chief.

(g) Evaluate at least annually the performance of duties by the Chief of
Police.

Except for purposes of inquiry or as otherwise provided in this charter, neither the
Commission nor its members shall interfere in any way with the administrative affairs of
the department.



POWERS, DUTIES, AND FUNCTIONS

MEMBERSHIP
The commissioners are appointed by the Mayor and confirmed by the City Council for

staggered terms of five years. A chair and vice-chair are elected annually by the
members.

ADMINISTRATIVE STAFF

The Police Commission administrative staff consists of an executive officer/
investigator, three investigators, a secretary-reporter, two police reporters and a senior
clerk typist.

BUDGET HIGHLIGHTS

Expended Budgeted
2001-2002 2002-2003
SALARIES $306,780 $358,016
CURRENT EXPENSES 82,242 79,636
EQUIPMENT 0 S
TOTAL $389,022 $437,652

The 2002-2003 Current Expenses included the lease rental, electricity, parking
and other related expenses for the Commission's office space at Ali'i Place.



COMPLAINT PROCEDURE

A citizen may register a formal complaint at the Commission office between the hours
of 7:45 a.m. and 4:30 p.m., Monday through Friday. If the complainant is unable to
register his/her complaint at the Commission office, the citizen may call the office to
make alternate arrangements through the outreach program.

Complaints must be filed within 60 days from the date of the incident to ensure the
availability of accurate investigative information. Past experience has shown that
waiting more than 60 days may result in unclear recall by witnesses, an inability on the
part of the investigators to locate witnesses, or general confusion and distortion of the
facts by all parties involved. The Commission, however, may permit the filing of a
complaint after the 60-day period for the following reasons: 1) excusable neglect;

2) newly discovered evidence which by reasonable diligence could not have been
discovered in time; or 3) any other reason justifying relief from the 60-day limitation.

The aggrieved citizen gives a statement of the incident to an investigator or police
reporter. Upon completion of the final typed statement, the citizen has the opportunity
to make any corrections. The complainant signs the statement attesting to its accuracy
and the statement is notarized.

Formal complaint taken by police reporter.
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COMPLAINT PROCEDURE

A Police Commission investigator (a non-law enforcement, civil service employee)
begins the investigation by contacting as many witnesses as possible and gathering all
available facts.

Once a case is filed with the Commission office, efforts are made to complete the
investigation within 60 days to preserve the timeliness of investigations and any
resultant disciplinary action.

This information is compiled in an objective report and presented to the Commission
members for review.

Each Police Commissioner carefully reads the report and renders a recommendation to
uphold or deny the allegations of the complaint. This is recorded at an Executive
Session. A majority opinion, consisting of four or more votes, determines the
disposition of each case. If more information is needed or if a majority vote is lacking,
the case is deferred. In the event a majority vote sustains a complaint, the case is then
submitted to the Chief of Police for disciplinary action. The result of said action is
forwarded to the Commission.

Investigator reviewing case assignment.
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COMPLAINT CLASSIFICATION GUIDELINES

HRE 1. PARTIAL ATTITUDE

Officers and employees shall not exhibit a favorable or unfavorable
treatment or action of partiality or prejudice based upon a person's race,
sex, religion, political persuasion, sexual orientation or preference, age, or
disability.

HPC 2. CONDUCT TOWARD THE PUBLIC

A. Overbearing Conduct
Overbearing or oppressive conduct toward the public while acting
under color of police authority is prohibited.

B. Conduct Unbecoming an Officer
Officers and employees shall not use their office to solicit any gifts,
gratuities, loans, fees, sexual favors, or to make dates, or engage in
any other conduct that would bring discredit to the police department.

C. Discourtesy

1. Officers and employees shall be courteous when dealing with the
public and avoid harsh, violent, or insolent language.

2. Officers shall courteously furnish their names and badge
numbers upon request, either orally or in writing.

3. Officers and employees shall not use degrading or abusive
language toward the public.

4. Officers and employees shall not harass the public by badgering
them unnecessarily or without provocation.

HPC 3. COMMISSION OF ANY CRIMINAL ACT

Officers and employees shall not commit any criminal act.

A. Damaging Private Property
Officers and employees shall not maliciously destroy or damage
someone's private property without just cause.

12



COMPLAINT CLASSIFICATION GUIDELINES

(HPC 3. COMMISSION OF ANY CRIMINAL ACT, cont.)
B. Theft of Private Property

Officers and employees shall not take the private property of
someone with the intent to permanently deprive the owner of said
property.

C. Threatening
Officers and employees shall not threaten members of the public with
bodily injury or threaten to arrest them without just cause.

HPC 4. DERELICTION OF DUTY

Officers and employees shall identify criminal offenders and shall enforce
all federal, state, and local laws and ordinances coming within the
jurisdiction of the department, especially if the offender is another officer
or employee of the department.

HPC &. USE OF PHYSICAL FORCE

The use of physical force shall be prohibited except to the extent
reasonably necessary to accomplish a valid police objective.

A. Unnecessary Use of Force
Officers and employees shall not use physical force where no
physical force or contact is required or otherwise permitted by
department rules and regulations.

B. Excessive Use of Force
Where physical force is necessary, no officer or employee shall use
force above or beyond permissible limits.

C. Malicious Use of Force
No officer or employee shall maliciously use physical force which
could reasonably be expected to result in bodily injury or maliciously
use a dangerous instrument with the intent to inflict bodily injury.

13



COMPLAINT CLASSIFICATION GUIDELINES

(HPC 5. USE OF PHYSICAL FORCE, cont.)

D. Mistreatment of a Prisoner
Officers and employees shall not intentionally mistreat prisoners, and
are required to protect their prisoner once the prisoner is in their
custody.

HPC 6. UNNECESSARY USE OF WEAPON

No officer or employee shall use any weapon unless authorized to do so
by the department or state law.

A. Firearms
Officers shall not display or draw their firearms unnecessarily.

B. Oleoresin Capsicum (Pepper Spray)
Officers shall not use Oleoresin Capsicum (Pepper Spray) to threaten
or inflict punishment.

14



ACTIVITIES

2002 State of Hawaii
Police Commissioners' Conference

The Hawaii County Police Commission hosted the State of Hawaii Police
Commissioners’ Conference on May 9-10, 2002 at the Hilton Waikoloa Village Resort.
The conference theme, “Developing Investigative Skills--Asking the Right Questions”
was appropriate because all police commissions have the need for some basic
investigative skills which are critical to discharge their duties and responsibilities in a
fair, consistent and sound manner.

Mr. John P. Ko, an investigator with the Honolulu Police Commission, made a thorough
and informative presentation about developing investigative skills. He took the
attendees thru the “ABCs” in conducting investigations, the do’s and don’ts, and the
basic techniques of interviewing.

The practical exercise provided training for the attendees in how to apply the various
principles in directing an investigation. The information was practical, helpful, and
valuable for the commissioners, particularly for those who were newly appointed.
Captain Samuel Thomas of the Hawaii County Police Department, Internal Affairs then
offered the Internal Affairs perspective in how their investigations are managed.

The attendees enjoyed a productive conference as well as the accommodations and
hospitality of the Hawaii County Police Commission.
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ACTIVITIES

2002 Hawaii State Law Enforcement
Officials Association Conference

The Hawaii State Law Enforcement Officials Association (HSLEOA) 49" Annual
Conference was hosted by the Kauai Police Department from August 7-9, 2002 at the
Radisson Kauai Beach Resort, Hanamaulu, Kauai with an appropriate and timely
theme, “What Price...Security.” The citizens and various communities throughout the
state have been on alert and sensitive to their safety, security, and welfare. This
environment is the result of the 9/11 tragedy of 2001 which called for increased safety
and security measures at all of the major airports throughout the country.

To heighten the awareness of law enforcement officials in how the federal government
is addressing these issues and concerns of the public, a program consisting of several
excellent presenters armed with experience and expertise in terrorism and airline
security was arranged in a panel discussion format. The speakers shared what and
how the enhanced safety and security measures would impact businesses, airlines,
federal, state, and local government agencies as well as the personal lives of the
citizens. Topics of discussion included terrorism, stress management, airport security,
explosives, the role and responsibility of the Federal Transportation Security
Administration and the formation and organization of the Anti-Terrorism Task Force
under the direction of the U.S. Attorney’s Office.

A banquet followed with the honoring of Officers of the Year from the four local police
departments, a federal agency, and a military organization concluded the conference.
To be nominated and selected for the Officer of the Year award, all nominees must
meet the following criteria: extraordinary valor, crime prevention, community
involvement, detective work, juvenile programs, drug controls and programs, training
programs, traffic safety, innovative approaches, and meritious service.

The following were recognized as Officers of the Year:

Officer Randolph T. Chong Tim, Sr. Kauai County Police Department

Detective Christopher Duque Honolulu Police Department

Detective Arthur Dadez Maui County Police Department

Detective Marshall Kaneihailua Hawaii County Police Department

Special Agent Susan M. Sakowski Department of the Navy, Naval Criminal
Investigative Services

Special Agent Joel D. Rudow Federal Bureau of Investigation
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ACTIVITIES

2002 National Association for Civilian Oversight of
Law Enforcement Conference

The 8" Annual NACOLE Conference was held at the Marriott Cambridge in Cambridge
Massachusetts from October 31-November 3, 2002. “The Value of Civilian Oversight:
Dollars and Sense” was the conference theme.

The variety of subjects presented was informative, practical and helpful to the civilian
oversight practitioner. The panel discussions provided insight and understanding to
how particular issues are addressed that may require policy changes of a police
department and the need for a collaborative effort to satisfy a citizen’s complaint.

The following topics presented in a panel format were the highlights of the three-day
conference.

0 Nuts and Bolts: Limits on Police Practices focused on the ways those basic
constitutional requirements for common police actions such as stops, detentions,
frisk and searches of homes can be translated into policies and training for police
departments.

o Civil Liability and Police Oversight: | earning What Civil Suits Can Teach
outlined the steps to analyze civil liability cases in order to identify and correct
policy, training, or discipline problems, and thus prevent future liability.

o Building Your Public, Media and Political Base helped one to learn how to
develop a base of support through community leaders, the media and elected
officials by formulating strategies against budget cuts, citizen apathy, effective
use of the media and loss of political support.

0 Models of Civilian Oversight-Making Sense of the Choices: Gain an
Understanding of Established Models of Civilian Oversight provided
understanding and assistance for various disciplines new to the field and to
distinguish the myths and realities of civilian oversight.

The conference was well planned, organized, and provided an arena of training,

networking and an interchange of ideas to become more effective to accomplish the
goals of each participant’s agency.
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ACTIVITIES

Police Commission Activitlies

N

Appreciation luncheon for Commissioner Darolyn Lendio.
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ACTIVITIES

Police Commission Activities

Recognizing Investigator John Ko for his
special assignments to Kauai and Big Island.

i o
Staff awarded first place for Christmas
decoration/donation to IHS.
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COMPLAINT CASES

There were 119 cases during 2002. The following is a breakdown of the cases by
districts/divisions:

District/Division Percentage of
Case Occurred Number of Cases 119 Cases
District 1 23 19%
District 2 7 6%
District 3 12 10%
District 4 v 6%
District 5 11 9%
District 6 20 17%
District 7 16 12%
District 8 2 2%
Traffic 9 8%
Communications 2 2%
Internal Affairs o 4%
Specialized Services 1 1%
Criminal Investigation 1 1%
Central Receiving 3 2%
Human Resources 1 1%

TOTAL: 119

District 1 - Central Honolulu (Punahou to Liliha Street)

District 2 - Mililani, north to Haleiwa, and west to Kaena Point

District 3 - Aiea, Pearl City, Waipahu

District 4 - Makapuu Point to Haleiwa (Waimanalo, Kailua, Kaneohe, Kahuku)
District 5 - Liliha Street to Aiea

District 6 - Waikiki (Ala Wai to Diamond Head)

District 7 - East Honolulu (Punahou to Makapuu Point)

District 8 - West of Kunia Road to Kaena Point (Ewa to Makaha)

The number of cases decreased 6% from 125 cases in 2001 to 119 cases in 2002.

At the end of the year, the Commission made decisions on 92 of the 119 cases. They
sustained 36 of the total 426 allegations within the 92 cases.

20



SUMMARY OF COMPLAINTS

The following is a breakdown of the complaints that the Commission took action on at

its meeting from January through December 2002:

S NS EX LiF W/D

Conduct Unbecoming an Officer 5 62 28 2 )
Damaging Private Property 1 6 0 0 0
Degrading Language 6 14 4 0 1
Dereliction of Duty 0 6 2 1 0
Excessive Use of Force 0 5 7 0 0
Harassment 1 26 9 0 2
Harsh/Insolent Language B 27 5) 0 0
Malicious Use of Force 0 0 0 0 0]
Mistreatment of a Prisoner 0 8 9 0 0]
Name/Badge Number 3 7 10 1 0
Overbearing Conduct ) 43 10 0 s
Partial Attitude | 19 8 0 0
Theft of Property 0 0 0 0 0
Threatening g 26 11 1 2
Unnecessary Use of Force 2 11 9 1 0
Unnecessary Use of Weapon-Firearm 1 0 i 0 0
Unnecessary Use of Weapon-OC 1 0 1 0 0
TOTALS 36 267 115 6 12
TOTAL ALLEGATIONS ..o

(Includes 12 allegations for 4 Withdrawals)

Key: S=Sustained, NS=Not Sustained, EX=Exonerated, UF=Unfounded,

W/D=Withdrawn
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HONOLULU POLICE COMMISSION

2000 2001 2002
JANUARY 7 s 6 6™ 8 8*
FEBRUARY 20 27 6 12 7 15
MARCH 12 39 10 22 “ 19
APRIL 13 52 7 29 7 26
MAY 14 66 22 51 16 42
JUNE 8 74 9 60 14 56
JULY 7 81 10 70 13 69
AUGUST 13 94 10 80 11 . 80
SEPTEMBER 8 102 11 91 9 89
OCTOBER 8 110 10 101 9 98
NOVEMBER 9 119 16 117 10 108
DECEMBER 9 128 8 125 11 119
TOTAL 128 125 119

*Running Total
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HONOLULU POLICE COMMISSION

NUMBER OF COMPLAINT CASES PER OFFICERS
Years 2000, 2001, 2002

NUMBER OF NUMBER OF NUMBER OF NUMBER OF
COMPLAINTS OFFICERS OFFICERS OFFICERS
2000 2001 2002
1 125 131 118
2 20 12 14
3 4 1 3
B 0 0 0
S 0 0 0
6 1 0 0
7 0 0 0
8 0 0 0
9 0 0 0
10 0 0 0
TOTAL 150 144* 135*

does not include 11 complaints against unidentified officers
* does not include 7 complaints against unidentified officers
** does not include 16 complaints against unidentified officers
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HONOLULU POLICE COMMISSION

REQUESTS FOR LEGAL COUNSEL BY POLICE OFFICERS

2002
RECEIVED | APPROVED | DENIED

JANUARY 2 2 0
FEBRUARY 2 2 0
MARCH 2 2 0
APRIL 5 0 0
MAY 9 8 0
JUNE 6 10 0
JULY 3 1 0
AUGUST 3 4 0
SEPTEMBER 1 1 0
OCTOBER 2 2 0
NOVEMBER 0 0 0
DECEMBER 1 0 0

TOTAL 36 32 0

Note: As of December 2002 there were 4 pending requests.
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HONOLULU POLICE COMMISSION

COMPLAINT REFERRALS BY HPD
2002
NUMBER OF LETTERS SENT NUMBER OF COMPLAINANTS
COMPLAINTS TO COMPLAINANTS NOT
RECEIVED COMPLAINANTS RESPONDED RESPONDED
JANUARY 2 2 0 2
FEBRUARY 0 0 0 0
MARCH 0 0 0 0
APRIL 3 3 0 3
MAY 4 & 0 4
JUNE 1 1 0 1
JULY 0 0 0 0
AUGUST 5 5 2 3
SEPTEMBER 0 0 0 0
OCTOBER 1 1 0 1
NOVEMBER 1 1 1 0
DECEMBER 2 2 1 1
TOTAL 19 19 B 15
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HONOLULU POLICE COMMISSION

REPORTS REQUESTED BY CORPORATION COUNSEL

2002

numser | NUMEER 1 numBer

OF CASES REPORTS OF PAGES
JANUARY 0 0 0
FEBRUARY 0 0 0
MARCH 0 0 0
APRIL 1 1 14
MAY 1 1 20
JUNE 0 0 0
JULY 0 0 0
AUGUST 1 4 219
SEPTEMBER 0 0 0
OCTOBER 1 1 49
NOVEMBER 1 1 49
DECEMBER 0 0 0
TOTAL 5] 8 351
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HONOLULU POLICE COMMISSION

REQUESTS FOR SUBPOENA REPORTS

2002

PUBLIC PRIVATE OTHER NO.OF | NO.OF

DEFENDER | ATTORNEYS | AGENCIES | REPORTS | PAGES
JANUARY 0 1 0 6 124
FEBRUARY 0 0 0 0 0
MARCH 1 1 0 2 298
APRIL 1 1 1 3 397
MAY 2 1 0 7 226
JUNE 2 0 10 9 212
JULY 2 1 1 7 258
AUGUST 1 1 1 9 290
SEPTEMBER 1 0 0 1 22
OCTOBER 1 1 0 5 212
NOVEMBER 0 1 0 0 0
DECEMBER 1 1 0 2 176
TOTAL 12 9 13 31 2,221

CSD MUNICIPAL REFERENCE LIBRARY
atycmll Annex,

of Honolulu
S. King Street

Honolulu, Hawaii 96813
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